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RBE No. 74/2022

R GCHTY/GOVERNMENT OF INDIA
I WATHA/MINISTRY OF RAILWAYS
(3 TE/RAILWAY BOARD)

No. E(NG)I/2019/PM 4/8 New Delhi dated 01.07.2022

The General Managers (P)
All Indian Railways, Production Units.
(As per standard list).

Sub: Reservation in promotion to Persons with Benchmark Disability (PwBDs).

Ref: i) DOP&T's OM No. 36012/1/2020-Estt. (Res.-II) dated 17.0%5.2022.
ii) Ministry of Social Justice and Empowerment’'s notification No. 38-16/2020-
DD-IIT dated 04 .01 2021,
iii) Board's letter No. E(NG)II/2017/RC-2/1/Policy dated 27.02.2019.
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The matter regarding reservation in promotion for Persons with Benchmark Disabilities
(PwBDs) had been under litigation before various courts of law for quite some time, and the
Hon'ble Supreme Court, in its order, dated 28.09.2021, delivered in the “Application for
Clarification’ in the matter of 'Siddaraju Vs. State of Karnataka' in Civil Appeal No. 1567/2017,
has directed the Government to issue instructions on ‘Reservation in Promotion’, as provided in
Section 34 of the Rights of Persons with Disabilities Act, 2016.

Accordingly, detailed instructions have been issued by Department of Personnel and
Training vide their OM No. 36012/1/2020-Estt.(Res.-II) dated 17.05.2022 for providing
reservation in promotions to PwBDs, in posts and services of the Central Government, as
defined under Section2(r) of the said Act, notified by the Department of Empowerment of
Persons with Disabilities (DEPwD).

The matter has been considered by the Board and it has been decided that instructions
issued by DOP&T vide their OM under reference may be made appliceble mutatis mutandis for
grant of reservation in promotion to PwBDs in the non gazetted posts of Indian Railways as
identified vide Ministry of Social Justice and Empowerment's notification No. 38-16/2020-DD-
IIT dated 04.01.2021 and Board's letter E{(NG)II/2017/RC-2/1/Policy dated 27.02.2019.

(Sanjay Kumar)

Dy. Director/Estt.(N)

Railway Board

Ph. No.43658/011-23303658
E-mail Id- sanjay.kumar6@gov.in



No. E(NG)L/2019/PM 4/8 New Delhi dated 01.07. 2022

Copy forwarded to:

1. The Genl. Secy., AIRF, Room No.253, Rail Bhawan, New Delhi (35 copies)

2. The Genl. Secy., NFIR, Room No.256-E, Rail Bhawan, New Delhi (35 copies)

All Members/ Departmental Council & National Council & Secretary/Staff Side, National
Council, 13-C, Ferozeshah Road, New Delhi (60 spares)

The Secy. Genl., FROA, Room No.256-A, Rail Bhawan, New Delhi (5 spares)

The Secy. Genl., IRPOF, Room No.268, Rail Bhawan, New Delhi (5 spares)

The Secy., RBSS Group 'A' Officers Association, Rail Bhawan, New Delhi.

The Secy., RBSS Group 'B’ Officers Association, Rail Bhawan, New Delhi.

The Secy., Railway Board Ministerial Staff Association, Rail Bhawan, New Delhi,

The Secy., Railway Board Group ‘D' Employees Association, Rail Bhawan, New Delhi.

The Secretary, Railway Board Promotee Officers Association, Room No.341-C, Rail
Bhawan, New Delhi,
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11. Genl. Secy., All India SC&ST Railway Employees Association, Rail Bhawan, New Delhi.
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.,, (i)
For Secretary/Railway Board
PSs to MR.

PPSs to CEQ, M(Infra), M(T&RS), M{(OA&BD), M(Fin.), Secretary, DG/HR, DG/RHS and DG/RPF.

PPSs to AM(Comml.), AM(CE), AM(C&TS), AM(Elec.), AM(Budget), AM(F), AM(Mech.), AM(Plg.).
AM(Project), AM(PU), AM(Sig.), AM(Stores), AM(Tele). AM(Traffic), AM(Works), AM(T&C),
AM(Staff), PED(Vig.) and PED(Infra)

PSs to ED/Safety(M), EDCE(6), ED(E&R), EDE, EDE(N), EDME(W), EDERS(S), EDE(Res),
EDE(RRB), EDF(B), ED(RE), ED/Track(M), EDF(X)I, EDF(X)II, ED(H), EDE(6C), ED(Stat),
ED(Track/MC), ED(T&AMPP), EDME(Chg.), EDME(Traction), ED(Works), EDME(Dev.), EDRS(C),
EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(6), and IG/RPF.

OPC-II, DE(G), D(IH), D(H&FW), D(MPP), DE(N)II, DE(R), DE(D&A), DE(LL), JD(OL).
JDE(Rep). JDE(RRB), DD(Code Revision), DDE(N}, DDE(LR)I, DDE(LR)II, DDE(LR)III,
DDV(A&P), DD{OL)I, E(NG)II, E(Rep)I, E(Rep)IT E(Rep)III, E(SCT)I, E(SCT) II, E(RRB), PC
III, PC-IV, PC-V, E(PAAIL, E(P&A) II, CE-I, CE-II, CE-III, Sec.(E), Sec. (ABE), E(MPF), Safety
Branch, A/C-1II and Code Revision Cell.
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No. 36012/1/2020 -Estt.(Res.-II}
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

North Block, New Delh.
Dated, the 17% May, 2022.

OFFICE MEMORANDUM

Subject: - Reservation in promotion to Persons with
Benchmark Disabilities (PwBDs}.

The undersigned is directed to say that the matter regarding
reservation in promotion for Persons with Benchmark Disabilities
(PwBDs] had been under litigation before various courts of law
for quite some time, and the Hon'ble Supreme Court, in its order,
dated 28.9.2021, delivered in the ‘Application for Clarification’ in
the matter of "Siddaraju vs. State of Karnataka’, Civil Appeal
No.1567 f2017, directed the Government to issue instructions on
‘Reservation in Promotion’, as provided in Section 34 of the Rights
of Persons with Disabilities Act, 2016.

1.2 Accordingly, the following instructions are issued for
grant of reservation in promotion to PwBDs, in the posts and
services of the Central Government, as defined under Section 2{r)
of the said Act, notified by the Department of Empowerment of
Persons with Disabilities (DEPwD).

2. QUANTUM OF RESERVATION

2.1 In case of promotion, four per cent of the total number of
vacancies in the cadre strength within Group ‘C’, from Group ‘C’
to Group ‘B', within Group ‘B’ and from Group B’ to the lowest
rung of Group ‘A’ shall be reserved for PwBDs. Reservation in
promotion shall be applicable in the cadres in which the element
of direct recruitment, if any, does not exceed 75%.

.



2.2 Against the posts identified for each disability, one per
cent each shall be reserved for PwBDs under clauses {(a}, (b) and
(c], respectively, and one per cent combined, under clauses (d)
and (e) below, unless otherwise excluded under the provisions of
Para 3 hercinunder: -

a. hlindness and low vision;

b. deaf and hard of hearing;

c. locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy;

d. autism, intellectual disability, spccific lcaming disability
and menial illness;

e. multiple disabilities from amongst persons under clauses (a)
to (d) including deaf-blindness.

2.3 The authenficity of any certificate, issued by the

competent medical authority, may be got verified/re-verified by
the appointing authority at the timc of appointment.

3. EXEMPTION FROM RESERVATION IN PROMOTION

3.1 Proviso to Section 20(1) of the Right of Persons with
Disabilities Act, 2016, states that the appropriate Government
may, having regard to the type of work camried on in any
establishment, by notification and subject to such conditions, if
any, exempt any establishment from the provisions of this Section.

3.2 Accordingly, if any Ministry/Department in the Central
Government considers it necessary to exempt any establishment
or any cadre or cadres fully or partly from the provisions of
reservation in promotion for PwBDs, 1t shall make a reference to
the DEPwD, giving full justification for the proposal. The DEPwD,
having regard to the type of work carried out in any Government
establishment, by notification, and subject to such condition, if
any, as may be specified in the notification, in consultation with
the Chief Commissioner for Persons with Disabilities (CCPD), may
exempt any Establishment or any cadre(s], fully or partly, from the
provisions of reservation for PwBDs. While doing so, Notes I to 9
under the Notification No0.38-16/2020-DD.II, dated the 4w

L



. 3-

January, 2021, issued and armodified from time to time by the
- DEPwD, may kindly be kept in view.

4, NO DENIAL OF PROMOTION MERELY ON THE GROUND OF
DISAEILITY

4.1 In terms of Section 20(3) of the Rights of Persons with
Disabilities Act, 2016, no promeotion shall be denied to a person
merely on the ground of disability. Further, in terms of Section
20{4} of the Act, no Government establishment shall dispense
with or reduce in rank an employee who acquires a disability
during his/her service. As per the proviso to this sub-section, if
an employee, after acquiring disability is not suitable for the post
he was holding, shall be shifted to some other post with thc same
pay scale and service benefits. This section further provides that
if it is not possible to adjust the employee against any post, he
may be kept on a supermumerary post untl a suitable post is
available or he attains the age of superannuation, whichever is
earlier. However, in case the PwEDs for whom the supernumerary
post was created is eligible for next promotion to higher pay level,
and it is not possible to adjust the employee against any post, a
fresh creation of supernumerary post in next higher level will be
required by surrendering the previously created supernumerary
post at the lower level, and the proposal for the same may be
submitted to the Department of Expenditure.

4.2 An cmployee who acquires disability, after entering inte
service, will be entitled to get the benefit of rescrvation in
promotion as a PwBD. However, lis seniority among PwBDs will
be counted from the date of certification of his/her disability, i.e.,
disability of 40% or more in the categories covered under Section
34(1) of the Rights of Persons with Disabilities Act, 2016,

4.3  No benefit of reservation shall be given on the basis of
temporary certificate of disability,
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5. IDENTIFICATION OF POSTS:

5.1 The DEPwD has already identified posts suitable for being
held by PwBDs and the physical requirement for all such posts,
have been notified, vide their Notification No. 38-16/2020-DD-III,
dated the 4 January, 2021. The posts mentioned in Annexure-
C of the said notification (to be read in conjunchion with Notes 1
to 9 menticned under the main Notification, dated 4% January,
2021) shall be used by the Cadre Controlling Authorities to give
effect to reservation in promotion to the PwBDs. ‘

6. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO
CATEGORIES

6.1 If in a Ministry/Department/Organization, a post is
identified suitable only for one catcgory of disability, reservation
in promotion in that post shall be given to persons with that
category of benchmark disability only. However, reservation of 4%
for PwBDs shall not be reduced in such cases and total
reservation in the cadre will be given to PwBDs for which it has
been identified. Likewise, in case the post is identified suitable for
two categories of disabilities, reservation shall be distributed
between persons with those categories of disabilities equally, as
far as possible. It shall, however, be ensured that reservation in
different posts in the establishment is distributed in such a way
that the PwBDs, as far as possible, get equal/fair representation.
The points used in the 100-point Roster after a gap of 25 points
shall be used to give reservation. In ¢ther words, it will be given
only at the points reserved for PwBDs, and not in a bunched
TNATINEGT.

7. ADJUSTMENT OF PwBD CANDIDATES WHO ARE IN THE
ZONE OF CONSIDERATION AGAINST GENERAL VACANCY

7.1 In case of promotions by seniority-cum-fitness, if a PwBD
is otherwise eligible and is in the list of candidates finally
approved for promotion, hefshe may be promoted against the
vacancy not specifically reserved for PwBD. In other words, a
PwBD cannot be denied promotion on the ground that the
vacancy is not earmarked for his category.

J;
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7.2 In the case of promotion by selection, PwBDs selected
without relaxed standards, along with other candidates, will not
be adjusted against the reserved share of vacancies. The reserved
vacancies will be filled up separately from amongst the eligible
candidates with benchmark disabilities who are lower in merit
than the last candidate in merit list but, otherwise found suitable
for appointment, if necessary, by relaxed standards.

8. RELAXATION OF STANDARD OF SUITABILITY:

8.1 If sufficient number of PwBD candidates with benchmark
disabilities are not available on the basis of prescribed standard
to fill all the vacancies (in case of promotion through Limited
Departmental Competitive Examination/Departmental
Examination, etc.} reserved for them, candidates belonging to this
category may be sclected on relaxed standard to fill up the
remaining vacancies reserved for them, provided they are not
found unfit for such post or posts. However, this provision shail
not be used to allow any relaxation in the eligibility criteria laid
down for the issuance of certificate of benchmark disabilily.

8.2 The same relaxed standard should be applied for all the
PwBD candidates with benchmark disabilities, irrespective of
whether they belong to the Unreserved /SC/ST/OBC category. No
further relaxation of standards will be considered or admissible
in favour of any candidate from any category whatsoever.

9. COMPUTATION OF NUMBER OF VACANCIES TO BE
RESERVED

9.1 Number of vacancies in a recruifinent year to be reserved
for PwBDs In Group ‘C’, Group B’ and Group ‘A’, wherever
reservation in promotion for PwBD is applicable, shall be
computed as 4% of the total number of vacancies in the cadre
strength, although the PwBDs would be posted against the
category of posts identified as suitable for them, '

W
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10. EFFECTING RESERVATION - MAINTENANCE OF
ROSTERS

10.1 Every Government establishment shall maintain, cadre-
wise and group-wise, a separate 100-point vacancy-based
rescrvation roster/register, as in the case of direct recruitment,
for determining/effecting reservation for the PwBDs in
promotion. There will be separate roster / register, in each cadre
in Group ‘C’, Group B’ and Group ‘A’, wherever reservation in
promotion for PwBD is applicable. There shall be separate
roster fregister for promotion and direct recruitment.

10.2 Each rcgistcer shall have cycles of 100 points and each
cycle of 100 points shall be divided into four blocks, comprising
the following points:

1st Block - Point No. 01 to point No. 25
2nd Black - Point No. 26 to peint No. 50
3rd Block - Pomt No. 51 to point No. 75
4th Block — Point No. 76 to point No, 100

10.3 Points 1, 26, 51 and 76 of the roster shall be earmarked
for PwBDs - one point each for category under (a), (b}, (c) of Para
2.2 above, respectively, and cone point for category {d) and {e)
conjointly. The Head of the establishment shall ensure that
vacancies identified at SI. No.1, 26, 51 and 76 are earmarked for
the respective categories of the PwBD. However, the Head of the
Department shall decide the placement of the selected candidate
in the roster/ register. In other words, the category to be
appointed first will be decided by the Head of the Department
based on the functional requirement.

10.4 All the vacancies in each recruitment year in a grade,
arising irrespective of vacancies reserved for PwBDs, shall be
entered in the relevant roster. If the vacancy falling at point no. 1
is not identified for the PwBD, or if the Head of the Department
feels that it is net possible to fill up that post by the PwBDs for
any other reason, to be recorded in writing, one of the vacancies

\
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falling at any of the points from 2 to 25 shall be treated as
reserved for the PwBD and filled, as such.

10.5 Likewise, one vacancy out of the total vacancies falling at
points from 26 to 50 or from 51 to 75 or from 76 to 100 shall have
to be filled by the PwBDs. The purpose of keeping points 1, 26,
51 and 76 as reserved is to fill up the first available suitable
vacancy by the PwBD candidate of the category for which the post
is earmarked.

10.6 There is a possibility that none of the vacancies from 1 to
25 is found suitable for any category of the PwBD. In that case,
two vacancies from 26 to 50 shall be filled from amongst the
PwEDs. If the vacancies from 26 to 50 are also not suitable for
any category, three vacancies in the third block 51 to 75 shall be
filled as reserved. This means that if no vacancy-can be reserved
in a particular block, it shall be carried over to the next block.

10.7  After all the 100 points of the roster are covered, a fresh
cycle of 100 points shall start.

10.8 If the number of vacancies in a year is such as to cover
only one block (say 25 vacancies, including PwBD quota, if any)
or two [say 50 vacancies, including the quota, if any), the category
of the PwBDs should be accommodated as per the roster points.
However, in case, the said vacancy is not identified for the
respective category of disability, the Head of the Department shall
decide the category on the basis of the nature of the post, the
level of representation of the specific catcgory in the grade/post
concerned, etc.

11. CERTIFICATE BY REQUISITIONING /CADRE
CONTROLLING AUTHORITY WHILE SENDING
APPLICATION FOR SELECTION BY
PROMOTIONS/DEPARTMENTAL EXAMINATIOR

INCLUDING LIMITED COMPETITIVE DEPARTMENTAL
EXAMINATION:

1i.1 In order to ensure proper implementation of the
provisions of reservation for PwBDs, the requisitioning/cadre

\




controlling authority, while sending the requisition/proposal to
the recruiting agency/DPC, as the case may be, for filling up of
vacancies through promotion by selection/Departmental
Examination/Limited Competitive Departmental Examination,
shall furnish the following certificate to the recruiting
agency/DPC: -

"It is certified that the requirements of the THE RIGHTS OF
PERSONS WITH DISABILITIES ACT, 2016 which has become
effective from 19 day of April, 2017 and Rules made thereupon,
vide Rights of Persons with Disabilities Rules, 2017, and the policy
relating to reservation for persons with benchmark disabilities has
been taken care of while sending this requisition/proposal. The
vacdncies reported in this reguisition/proposal fall ai points

21 S of cycle no............ of 100-point reservation roster out
of which ............. number of vacancies are reserved for persons
with benchmark disabilities."”

12. NOTICE OF VACANCIES FOR PROMOTION BY SELECTION

12.1 In order to ensure that PwBDs get a fair opportunity in
consideration for appeointment against an identified post, the
following points shall be kept in vicw while sending the
requisition notice/proposal to the recruiting agencies [SSC
UPSLC etc.) and DPCs-

i) Number of vacancies rcserved for SCs, STs and each
category of PwBDs should be indicated clearly.

{ii) In respect of vacancies in posts identified suitable for being
held by PwBD, it shall be indicated that the post is
identified for that respective category of PwBDs from
amongst the categories, as mentioned in (a) to (e} of Para
2.2 above, as the case may be. Functional classification for
performing the duties attached to such post(s), shall also
be indicated clearly.

(iiijThe PwBDs belonging to the category/categories for which
the post is identified shall be allowed to apply for the post
advertised for being filled up by Limited Departmental
Competitive Examination, even if no vacancy is reserved for

-
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them. However, they will not be allowed any relaxed
standard. Such PwBD candidates will be considered for
selection for appointment to the post by general standards
of ment.

(iv)It shall also be indicated that persons with valid certificate
of benchmark disability shall alone be eligible for the
bhenefit of reservation. However, no benefit of reservation
shall be given on the basis of temporary certificate of
disability.

13. ZONE OF CONSIDERATION, INTERSE EXCHANGE AND
CARRY FORWARD OF RESERVATION IN CASE OF
PROMOTION :

13.1 While filling up the reserved vacancies by promotion by
selection, those PwBD candidates who are within the normal
zone of consideration, shall be considered for promotion.
‘However, if adequate number of PwBD candidates of the
respective category are not available within the normal zone, the
zone of consideration may be extended to five times the number
‘of vacancies and the PwBD candidate falling within the extended
zone may be considercd for promotion. In the event of non-
availability of candidates even in the extended zone, the vacancy
shall not be filled and be carried forward to the subsequent year.
In the subsequent year, if a PwBD of the required category is not
available, the reservation can be exchanged with the other
categories, so that post can be filled by a person with other
category of disability, if possible. If a PwBD} candidate of other
category is within the zone of consideration and within the
number of vacancies available, he cannot be denied promotion
on the grounds of disability. If it is not possibie to fill up the post
by reservation even in the 2 year, the post may be filled by a
person other than & PwBD, and the reservation shall be carried
forward for two subsequent recruitment vears, whereafter it
shall lapsec.

13.2  While filling up vacancies by promotion by non-selection,
the eligible candidates with benchmark disabilities within the
normal zone of consideration shall be considered for promotion
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against the reserved vacancies. In case no eligible candidate of
the respective category of disability is available in the normal
zone of consideration, additional PwBD candidates of respective
category to the extent required shall be considered by going
down the seniority list, provided they are eligible, and that the
post is identified for them. In the event of non-availability of
PwBD candidates for promotion even in the extended zone, the
vacancy shall not be filled and shall be carried forward. In the
subsequent yeary if PwBD of respective category is not available,
the samc can be exchanged with other categories of disabilities
identified for it. If it is not possible to fill up the vacancy by
reservation even by exchange, the reservation shall be carried
forward for two subsequent recruitment years, where-after it
shall lapse.

13.3 In order to ensure that cascs of lapsc of rescrvation. arc
kcpt to the minimum, any recruittnent of the PwBD candidates
shall first be counted against the vacant posts brought forward
from previous years, if any, in the chronological order. If
candidates are not availablc for all the vacancics, the older
carried-forward posts shall be filled first, and the current
vacancies shall be carried forward, if not filled up, provided that
in every rccruitment, the nmumber of vacancies reserved for
PwBD, including the carried forward vacancies, shall be
announced beforehand, for the information of all aspirants.

14. HORIZONTALITY OF RESERVATION FOR PERSONS WITH
BENCHMARK DISAEILITIES

14.1 Reservation for backward classes of citizens (SCs, STs
and OBCs) 1s called ‘vertical’ reservation and the reservation for
categories such as PwBDs and ex-servicemen is called
‘horizontal’ reservation. Horizontal reservation cuts across
vertical reservation (in what is called interlocking reservation)
and persons selected/promoted against the quota for PwBDs
have to be placed in the appropriate category viz.
SC/ST/OBC/ Unresewed,t?epending upon the category to which
they belong in the roster meant for reservation of

L
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SCs/STs/OBCs. To illustrate, if in a given year, there are two
vacancies rescrved for the PwBDs, and out of two PwBDs
promoted, one belongs to Scheduled Caste and the other belongs
to Unreserved, the SC candidate with benchmark disability shall
be adjusted against the SC point in the reservation roster and
the Unreserved candidate with benchmark disahility against the
unreserved point in the relevant roster. In case none of the
vacancies falls on point reserved for the SCs, the candidate under
benchmark disability belonging to SC shall be adjusted in future
against the next available vacancy reserved for SC.

14.2 Since the PwBDs have to be placed in the appropriate
category, viz. SC/ST/OBC/Unrescrved in thc roster meant for
reservation of 3Cs/S5Ts/OBCs, the application form {in respect of
Departmental examination for promotion) for the post should
require the candidates applying under the quota reserved for
PwBDs to indicate whether they belong to SC/B8T/OBC or
unreserved.

15. ANNUAL REPORTS REGARDING REPRESENTATION DF
PERSONS WITH BENCHMARK DISABILITIES

15.1 The Ministries/Departments shall continue to upload
data on promotion of PwBDs, along with data on representation/
direct recruitment of PwBDs in respect of posts/services under
the Central Government on the URL i.c. www.rreps.nic.in, as on
1st Jarmary of every year. All Ministries/Departments have been
provided respective user code and password with guidelines for
operating the URL.

16. LIAISON OFFICER.FOR PERSONS WITH BENCHMARK
DISABILITIES: :

16.1 Liaison Officers appointed to look after reservation
matters for SCs/STs shall also work as Liaison Officers for
reservation matters relating to PwBDs and shall ensure
compliance of instructions, as contained in DoPT OM
No.43011/153/2010-Estt {Res), dated 4.1.2013.

g
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17. MAINTENANCE OF REGISTER OF COMPLAINTS BY THE .
GOVERNMENT ESTABLISHMENT

17.1 Every Government establishment shall appoint a senior
officer of the Department as the Grievance Redressal Officer.

17.2 The Grievance Redressal Officer shall maintain a register
of complaints of Persons with Benchmark Disabilities with the

following particulars, namely: -
(a) date of complaint;
(b} name of complainant;

(c) the name of the establishment or person against whom
thc complaint is made;

{d) gist of the complaint;

(e} date of disposal by the Grievance Redressal Officer; and
any other information.

17.3 Any person aggrieved with any matter relating to
discrimination in promofion, may file a complaint with the
Grievance Redressal Officer of the respective Government
establishment.

17.4 Ewvcry complaint filed, shall be inquired into within two
months of its registration, and outcome thereof or action taken
thereon, shall be communicated to the complainant / PwBD.

18.  All the Ministries/Departments are requested to bring the
above instructions to the notice of all appeinting authoerities
under their control, .l.

(S.PBant)

Deputy Secretary to the Government of India
Ph.No.011-23093074

To

{ii The Secretaries of ‘all Ministries/Departments of the
Government of India.
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{ii) The Secretary, Departinent of Financial Services, Ministry of
Finance, Jeevan Deep Building, Parliament Sireet, New
Dethi, with a request to issue similar instructions for
compliance by  Public  Sector  Banks/Financial
Institittion/ Insurance Companies.

(iiif The Secretary, Department of Public Enterprises, CGO
Complex, Lodhi Road, New Delhi, with a request to issue
similar instructions for compliance by all Central Public
Sector enterprises.

(iv) The Secretary, Railway Board, Rail Bhavan, New Delhi,

(v} The Secretary, President Secretariat, Rashirapati Bhavan,
New Delhi.

(vi) The Secretary, Union Public Service Commission, Dholpur
House, Shahjahan Road, New Delhi.

(viij The Secretary, Central Vigilance Commission, A-Block, GPO
Complex, Satarkata Bhavan, INA, New Delhi, Delhi 110023,

(viii) The Secretary, Staff Selection Commission, CGO Complex,
Lodhi Road, New Delhi.

(ix) The Registrar (Administration), Supreme Court of India, New
Delhi.

(x} The Joint Secretary {Administration), Prime Minisler’s
Office, South Block, New Delhi.

(xi} The Sr. Principal Secretary, Hlection Commission of India,
Nirvachan Sadan, New Delhi.

(xii} The Joint Secretary {Administratton), Lok Sabha Secretariat,
Parliament House Annexe, New Delhi.

(xiii) The Joint Secretary (Administration), Rajya Sabha
Secretariat, Parliament House Annexe, New Delhi.

(xiv) The Joint Secretary (Administration), Cabinet Secretariat,
Rashtrapati Bhavan, New Delhi.

(xv) The .Joint Secretary {Administration), Niti Aayog, Parliament
Street, New Delhi.

(xvi) The Deputy C&AG, Office of the Comptroller & Auditor
General of India, 10 Bahadur Shah Zafar Marg, New Delhi

(xvii) Officer of the Chief Commissioner for Persons with
Disabilities, Sarojini House, 6, Bhagwan Das Road, New

Delhi-110001
i



(xviii} All Officers and Sections in the Ministry of Personnel,
Public Grievances and Pensions and all
attached/subordinate Offices of this Ministry.

(xix) Director, NIC, DOPT - with the request to immediately place
this OM on the website of this Department (“what’s new” tab)
for information of all concerned.

—



[To be published in the Gazeite of Indla, Exéragrdinary, Pari-1, Seclion-1|

Goveramen( of Indis
Ministry of Social Justice and Empowerment
Department of Empowerment ef Persons with Disabilities (Divyangjan)

NOTIFM A
New Delhi the 4" lanuary, 2021

No. 38-16/2020-DD-1I1.- Whereas Section 33 of the repealed Persons with
Disabilities (Equal Opponunilics, Protaciion of Righis and Full Participation) Act,
1995 (hereinafter, uflir referred as repealed Act) provided for reservation of pol
lezz than 3% for persons with disabilities in the three cat=gories namely, (i)
Jocomator disabilaty including cerebral palsy, (i) visual impairment (low vision &
blinéness) and {ii0) hearing iImpadment.

2. And whaeas, section 31 of the repealed Act mandajed the appropriaie
Governmeal o wentily posts o be reserved for persons with disabilities and
review such list at periodic imerval not exceeding three years.

3. And whereas, in pursuance of the above provisions of the repealed Act, te
Ceotral Government lssr aotified the JHst of posty suitable for persons with
disabililies through nodification No. 16-15/2010-DD-N1 daved 29™ Joly, 2013,

4. And whereas, the Minisury of Social Justice and Empowarment, Governmant
of Indka, in pursuanve of e provisiors of sections 32 and 33 of the repeslad Act
{since repealed on 15.06.2017) had constitmied an Expernt Commines on the 19
November, 2015 under the cheirpersonship of the Sccretary, Deparument of
Empowernsaent of Persons with Disabilities W review the lis1 of Central Government
posts idemified suitable for Persops with Disabilities Copy of the said order = af
Anmexure-A,

5. And wherens, the Expert Committee met oa the 9 December, 2015 and decided
that one Sub-Commiliee should be consijuted for cach of the category of

1



dizabilitics which arc provided reservation under section 33 of the saidl repealed
Act and accondingly. following three  Sub-Commitiees were constituted, nawely:

i. Sab-Cammitlec for locomalor disability
ii.  Sub-Camunilice for hearing impaired

iil,  Swb-Comminee lor visvally impaired

§. And whereas, the Cenir2l Governnent notilied the Rights of Porsons with
Disabilities Act, 2016 (heveinafier referred as *ihe Act™) which later-aliz under
sub-section (1] of section M extended the beneft of reservation 1o persons with
benchmark cfisailities n the new catcgory of (1) autism, specific Teaming
chsability. mental illness und intellecturl disabilities and (it) multiple disabilities
amongst the vanous categories mentioned  in the said seclion of the Ad

7. And whercas, Sectioe 33 of the said Act mendares the appropriaw Govemmezt
to conslituie expert commiteee for identification of posis suitable for persons whh
benchmark disabilitics and accerdingly, following vwo sub-commiliess were
fordier consliruted o take cane of identification of pasts suitable for new cateroties
included under 1he Act, mamely; (i} Sub-Commitice for autism, intellectual
disablities. specific learrany dsability snd menal dlncss, and{it) Sst-Comenien
for multipte lizahilities,

8 And whoreas. zll the Sub-Committees reviewed the posis rotified through
notification No.16-1572010-DD-UI daped she 29° July 2913, aad subminied their
reporie and the Expert Conmittee considered the repornts of the Sub-Committees
in its meeling held on 19™ Wovember 2019, finalixed its recommendations and
submitted s tepoit 1o b Central Goveriument for consideralion.

9. Now, Lherclore, i exgrcrse of powers conferred upon section 33 of the sad Act
pind based on He  recommendations of the Expert Commitize, the Central
Govemmenl herehy notifies the gist of the reporl, which is ar Awnexure-11 end the
list of Central Govemment posts in Group A, B, € and D) identified suitable for
persons with benchmark disabilities which is at AnpexureC for information and
farther mecessary netion by all cadre controfling suthoritics in the Tentral
Crovernment.



10. The =aid list supersedes the list of posis for Croups “A°, “‘B°, *C° and ¥
notified through  motifleatien No. 16-15/2010-DD-[II dated 29 Iuly, 2013.

Note 1:  Persons with berchmark disabiliizes vequive aids and assistive devioes i
overcom: their difficullies. The sids ond assistive devices may be psovided to
persons with benchmerk dissbilities on their appolntment keeping in vicw thelr
requirement 2= per the instructions of DoPT issued from time vwo lime.

Meie 2: The Jist of posts being notified is only indicative and not an exhaustive
list. I a post ix not mentioned in the Kisy, # s sol 1o be consinted thed it has been
exempted. Centrzl Ministries. Departments, Auwtonamcous Bodies. Public Sector
[kdemakings may further supplemsnt the list by addimg to the it of posis
identificd for respective cafegory of disability.

Note 3: If a post is already held by u person with betichmadk disability, it shall
be dezmed 1o have begn |dentified for that category of bepchmark disabilicy,

Mote 4:  Ifa posl is identified in e Keder. grade, all the posts in the promational
gracde shodld akse stand nicatificd.

Nofe 5: 1 a post havirg dentics) nate and place of job wath respeit to any
idemtzlicd post. the post should be consinued Io be identificd even if the post has a
different nomeachiere aadfor i placed jo 8 different group.

Tote &  This Lt will be the prncipal list 0 rexpect of the posts identified
suitable for persons with benchmark disebilities. However, in case a list of post is
sepamicly identified by any Central Governnemt csiablishment, she list having
wider range of wentiflied caicporigs (i.e having more sub-catepories under cach
categery) wonld prevail,

Notr?:  [n case a posl is sdentilied suitable for more than one sub-category
oxler & broad calegory. individual Cemiral Ministries or Departments or Public
Sector Lindenakings or Autonomous Bodies sheuld conduct recruitment for all the
sub-calegories and capnot suc-meie choose one particular sub-estegory for
appointiment,



Note8: It is for the Central Minisiries or Departments or Public Sector
Lindertakings or Autonomous Bodies to verify the authenticity of the certificate of
disability and cxamine suvitability of the candidute in terms ol Functional
requircments before appointnient pgainst any identitied pest.

Note 9: In the event of discrepancies in the English and Hindi versions of this
Notification, English version shall prevail over the Hindi version.

Paddh Lh—

(3. Prabosth Seth)
Joint Seeretary o the Govi. of India



ADnexure-A

No. M4-0720E5-DD-TEH
Goverrinent of India
Ministry of Social Justice & Empowerment
Depariment of Empowerment of Persons with Disabilities
Dated the  19* November, 2015

OFFICE M RANDILM

Sub-Constitution of Expert Commiites to review (he lixl of posts identilfied
smitable for persons with Disabilttics & convening the I meeting of { b
Commirtee

[t has been decided with the approval of Competent Authority to consiate
an Expert Commiliee to review the lists of posts identificd suitable for personsg
with disabilities notificd by the Minisiry vide notification Ne, 16-15/2010-DDIL
dated 29 July. 2013 with the fallowing compositions and lenns of refercroe:-

1.  Campaesition

I Secretary, Deparunent of Enpowerment ol «  Chairperson
Peraons with Hisabilities
[1  Representatives, not below the rank of Joint - Member

Secrelaryfeomihe Following
Minisirigs/Departments of Govl, of India:-

(i) Departrmeat if Personnel & Training, - Member
Marth 3lock New Delh

(i1} Mo Health & Family Walfare, - Member
MinnanBhawan, New Dalhi

{iil} Depariment of Public Enlerprises - Member
{iv) M/ Sovial Justice & Empowerment, - Member

Cisability Division



2.

ill Represequatives nol belaw the rank of Jomn - Member
Secretary of the  MinisirvDepartment
concerned in respeat of which identificotion
ol tobs and related matters are te be reviewed

I¥  Dircctor Geperal of Employiment & Training, ~ Member
Mo Labor & Employment

V¥  Head of the Departiment, PMR, Safdarjung - Member
Hospital

V1 Rzpresentativez of Nis on Each Disabilivy - Member
(1) Dicwor . Nanonal Institate for Visually Member
Handicapped. Exhrdun -
(n} Director, All Yaver JImg Nanonal » Member

Jostitute For Hearing Hondicapped, Mumbei
(iii) Dirgctor, PenditDeendayallfpadhysys - Member
(ustiture for Physically Handicapped, Dethi

VIl Repeesentatives of Nen-Governinental

Clepadlizations.-

(T} Ms_ Shivani Gupta - Member

i3S S K. Rungla « Meomber

(i) Shn Alok Kejrival - Member
Terms of Reference

{a} Yo ook imo the suitability of varicus posts for certain category of
disabifities which wete  earier not  deatified  sullable  taking  imto
torsidcralion (he developmént w technology.

(k) The Cormmittex shall give dee weght and cossideation 10 ke
determination of the Chiel Commissioncr For Persons with Disabilities and
the report Furnizhed to the Cenical Jovermment, Ministry of Secial
Justice & Ermnpowennent,

{c} The Commince may co opt any other member,

(€) TADA 1o die Non Official members may be paid by the
PardnDeendayal Upadhvava Instinge for Physically Handicapped, New
Deihi as per niles.



{¢) The meating of the Comities may be heéld at dny place as decided by
Chairman of the Commiltee.

() The Comminee will submit its ceparts within.a period.of & momuhs.

3. Diegctor, FanditDesndayalUpnedhyvays Ingtitte for Physically Handicapped

will te the Member Secretary. PL Damd.aynium‘r}ma Institute for Phyaically
Handicapped will pravide Secremrialassiniance for the Committes.

4. The firk meeting of the Expert Commines will be held under the
Cheinnasship of Secretary, (DEPwD) on 0W12/2015 =1 18 AM i the Conferenoc
Room, Deparimend of Erspowerment of Persons with Disabllitiec, CGO Complex,
New Delhi-03.

5. The members 4F the Expert Camraittes are requested ko meke it conventent to
atiend the sbeve  meeting on 0971272015,
Sdi-
(LK. Fands)
Under- Secretary w Govanment of India
Tel No. 24359059

To

1. Seceelary, Depactmant of Empowerment of Persons with Disabilitics

2. Secretary, Depitretad of Personnel & Training, Morth Block New Delli with
a rajucil o sominme one Joinl Seoctary level offlces.

3. Sccretary, Mo Health & Family Welare, NinmanBhawan, New Dedls with a
request o nomingte one Joinl Seactary level offlcer

4. Secretiry, Depariment of Public Exterprises, C.G.0. Camplex, New Delhi

with g request 10 nominae one Joiot Secxétary Jevel officer

Direcior General of Employment & Teaining, M/o Lator & Bmployeient

Head of the Départment, PMR, Safdarivng Hozpital, Mew Dethi

Dirééwir . National Institute for Visually Handicapped, Detiradun

Director, Ali Yaver Jusg Narioosl fogtiuke for Hesring Hasdicagped,

Meumhad

Ll O



9, Ms. Shivani Gupta

10.5bn 5. . Rungta

11.Shri Alok Kejriwal

12.Director, Pandit Deendaval Upadhyays [nstitute for Phy=ically Handicapped,

Delhi- with 'a request to make areangement for TA/DA fer non-efficial
members.



Annexure—- B

GIST O THE REPORT OF THE EXPERT COMMITYEE FINALISED ON

19" NOVEMBER, 2619 TO IDENTIFY ANDVOR REVIEW THE POSTS IN
GROUP ABC & D 'TO BE RESERVED FOR THE FERSONS WITH

BENCHAMARK  DISABILITIES IN  CENTRAL __ MINISIRIES,

DE P R UNDERTAKINGE AND
AUT MOUS BODNES.

The Expert Commiitie, afer extensive deliberations on 1he Central
Sovernment list of posts idemtified and reviewed by the five Sub-Commitices and
considéring the response from different stakehokiers, recommended a demiled list
of Group AB,C. and D posts to be reserved for persons with benchmark
disabilies.

2.  Onher recommendatians of the Expert Commitfee dre as under:

(M Since the new categories of intelteciual disebility, mental iliness, specific
learning disability have heen includad for the purpose of reservation,
instead of “Physical Requirement”, the term “Functional Requitement™
of the post may be uzed.

(i) Footnstes mentioned in the notification deted 29072013 may be
medified as inder:-

MNote 13 Persung with benchmark disabilities vequire aids and asdistive devices
o overcome their difficulties. The aids and muaistive devices may be provided o
persens with benchmerk disabilities on their appointment keeping in view their
requiremant as per the instructions of DoPT issved feom time io time.

Nate 2: The list of posts being notified is only indicative and not an
exhaustive list. [Fa post is not mentioned in the list, it is not to be construed that it
has besn enempted. Ministries, Depariments, Autonomous Bodies, Public Sector
Undertakings may further supplement the list by adding 10 the list of posts
wdentified far respective catepory of disability.

Note 3: If 8 post is.already held by 8 person with benchmark disability, it shall
be deemed to have been identified for that categocy of benchmack disability,

Note 4: If a post 8 identified in the feeder grade, all the posts in the
promotiona) grade should alse stand identilved.
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Note 52 1If e post having identstal nature und place of job with respect K0 atty
identified post, the post should be construed Io be identified even if the post has o
different nomencloture and/or pkiced in a different group.

Note:6:  This list will be the principal list in reapéct of the pozts idemtified
soitable fior persons with benchmatk disabllitles: However, in case a List of post ia
sepurajely identified by eny Central Government sstablishment, the List having
wider rangs of identtlied categories (i.e. having more sub-cstegories wnder each
cavepory) would prevail.

Note7:  In 2ase a post is idemtified sustnble for more thap one svb-calegory
wnder q broad category, individual Minisiriss or Depsrimenmie or Public: Sector
Undertakings or Autosomous Bodies should conduct recraitment for-alt the sub-
catepwies wnd candot sso-mofo choose one particular sub-citcgory  fot
sppointmesy,

Mote®: Iy i3 for the Ceotral Minlariez or Deportments or Public Sacipr
Undertakings or Autonimous-Bodies Lo verify the authenticity of the certificate of
ditabllity and expmine suimbility of the candidate in temms of functiosl
requireriichits bofore appointment against any identified post

Note 9: In the event of discrepancies in the Eaglish aod Bindi versions of this
Motification, English version shall pravail over the Hindi version.



