ifi,pr-r PBC No:227 / 2023

Azadi g, RBE No: -/ ----
Amrit Mahotsav
a'fEI'UTW Southern Railway
WU YT BIfd® iRt sy
Office of the Principal Chief Personnel Officer
U Stad, SiiHe fAUTT, 293-600003
Headquarters, Personnel Department, Chennai-600003
d/No: P(R)135/P/Posts feHi®/Dated: 27.11.2023

All PHODs/ DRMs/ CWMs/ CEWE/ CAQ/ CPM/ PDA/ Dy.CPOs/ Sr.DPQOs/ Secy to GM,
Chairman/RRB/MAS,TVC, Addl.Registrar/RCT/MAS, Secretary/RRT/MAS,

Principal MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD,

DPOs/SPOs/WPQOs/APQOs of HQ/Divisions /Workshops/Units.

fawg/Sub :Implementation of sub modules of Manpower Planning in
Indian Railways.

&gk

A copy of Railway Board’s letter No. PC-VII/2021/HRMS/30 dated. 23.11.2023
on the above subject is enclosed for information, guidance and necessary action.

g9 /Encl.01 page

Digitally signed by S
S K K INDUSEKAR

Date: 2023.11.27
I N D U S E KAR 14:34:00 +05'30'

qETaE FHART aadt wrfdwrdi/Asst. Personnel Officer / IR & Trg.
Fd JHFT(A/For Principal Chief Personnel Officer

gfafarfa/Copy to: The General Secretary/SRMU

The General Secretary/AISCTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website.



GOVERNMENT OF INDIA (fTd 9<HR)
MINISTRY OF RAILWAYS (X« #419)
RAILWAY BOARD (@3 918) |

File No. PC-VII/2021/HRMS/30 New Delhi, dated: 23 .11.2023

The Principal Chief Personnel Officers,
All Indian Railways/PUs
(As per standard mailing list)

Sub: Implementation of sub modules of Manpower Planning in Indian Railways.

Subsequent to the development of sub modules of Manpower Planning as part of Cadre
Management Module, the same have been rolled out for use on HRMS portal. Salient features of
these sub modules are as under:-

1 Vacancy Bank: Provision for creation of Vacancy Bank for every unit with the
following functionalities:

Entering Opening Balance: Wherein Individual Units will be required to enter the
money value existing as on date which will be treated as opening balance.

Transfer of Money Value: Wherein money value can be transferred across Departments
and Units.

Vacancy Bank Balance and Vacancy Bank Ledger: Through which money value
existing in the Vacancy Bank as on date as well as the record of all the transactions
regarding money value can be seen.

ii Surrender of Posts: Provision for Individual Units to surrender the posts controlled by
them and auto credit of share of money value in the Vacancy Banks based on the money
value distribution.

iii Generation of MPP Memorandums; Provision to generate the Memorandums for the
MPP activities performed wherein the data will be auto picked from the proposals so
approved.

2. The module provides the following functionalities:

i Auto updation of Book of Sanction with surrender of post.

ii Auto updation of Vacancy Bank with surrender of post.

1ii  Provision of workflow for processing of all the proposals of money value transfer and
post surrender providing flexibility to users for processing of cases.

3. In view of the above, it is advised that all the activities associated with Manpower
planning will be processed only through HRMS. The detailed Guidelines, User Manual and
schedule for Training sessions on the sub-modules of Manpower Planning will be shared shortly.

4, This issues with the approval of competent authority. Y

v
A

Ifﬂ‘a}ra—'i{u?n&;r G)
Deputy Director, PC-VII & HRMS
Railway Board
Ph: 011-47845125
Email: jaya.kumarg@gov.in
Copy to: _
(i) PPS to AM/HR, Railway Board for kind information of AM/HR.
(i) GM/HRMS/CRIS to make arrangements for training on MPP module, Detailed
Guidelines, User Manual module and demonstration on Organization mapping module.



