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Azadik,
Amrit Mahotsav

PBC No. 96 /2024
RBE No. 48 / 2024

&f&uT ¥&d Southern Railway
YT 43T BIfH® PR Hrataa

Office of the Principal Chief Personnel Officer
YU HHaiad, SIS [TURT, T9-600003

Headquarters, Personnel Department, Chennai-600003
T/No: P(R) 220 / P / Vol.VI feri®/Dated: 30.05.2024

All PHODs/ DRMs/ CWMs/ CEWE/ CAO/ CPM/ PDA/ Dy.CPOs/ Sr.DPOs/ Secy to GM,
Chairman/RRB/MAS, TVC, Addl.Registrar/RCT/MAS, Secretary/RRT/MAS,

Principal MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD,

DPOs/SPOs/WPOs/APOs of HQ/Divisions /Workshops/Units.

fawd/sub:Deputation of Group ‘A’ officers of Central Government to
State Government / UTs Modification of guidelines -
regarding.
*k%
A copy of Railway Board’s letter No. F.No0.2024/F(E)Il/1/(1)/1 dated
29.05.2024 alongwith the following enclosures on the above subject is enclosed for
information, guidance and necessary action.

S| | Department | OM No. Date

No.

1 DoP&T 6/8/2023-Pers. Policy 15.03.2024
(Deputation/Re-employment) Pt. XV

2 DoP&T DoPT-1667555503571 08.09.2022

3 DOP&T No.AB-14017/2/07 Estt.(RR) 29.02.2008

Copy of Railway Board'’s letter dated 28.07.2023 referred therein is enclosed
for reference. ROJA Digitally signed by
ROJA MURALI
M U RA LI Date: 2024.05.31
12:28:50 +05'30'
TETIH FAAT ot sAraahri/Asst Personnel Officer / IR & Trg.
Fd SHTTE/For Principal Chief Personnel Officer

gaah/Encl. 40 pages.

gfaferfa/Copy to: The General Secretary/SRMU

The General Secretary/AISCTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website.



GOVERNMENT GF INDIA
MINISTRY OF RAILWAYS
(RATLWAY BOARD)

. RBENe. YA 3 /-2&3!‘1
F.No.2024/F(E)I1/1{1)/1 New Delhi, .29.05,2024

The General Managers/Pr. Financial Advisors,
All Indian Railways & Production Units ingl. RDSO,
{As per Standard Mailing List)

Sub;: - Deputation of Group 'A’ officers of Central Government to State Government /UTs
Modification of guidelines-Regarding.

Counsolidated guidelines on ‘Dapumﬁn'n’ have been {ssued by DOP&T vide their O.M. No.
6/8/2009-Estt.(Pay-IT) dated 17.06.2010 which have been adopted/circulated on the Rajlways
vide Board’s letter No.2010/F(EMI/I{I)1 dated 28.07.2010. These guidelines of DOP&T have
beer amended from time to time and also adopted/circulated to all Railways accordingly. These
instructions have been consolidated by DOP&T vide compendium dated 08.09.2022 {enclosed).

2. Now, DOP&T have issued instructions vide their OM. Neo. 6/8/2023-Pers. Policy
{(Deputalion/Re-employment)Pt.XV dated 15.03.2024 regarding deputation of Group ‘A? officers
of the Central Govt. to ex-cadre posts under a Statc Govi/UT Administration including
P5ls/ABs/Statutory  Bodies/Universities/Local Bodies under the States/UT Administration,
Attention has also been drawn by DOP&T in (he said OM to para-1.3 of DOP&T's OM No.
AB/14017/2/2007-Estl(RR) dated 29.02.2008 {enclosed) indicating the provisions of regulating
tenure and procedure of appointment on deputation/foreign service of members of organized
Group A and Group B scrvice of the Central Government. Provisions contained in Para-1.3 of
BOP&'s OM dated 29.02.2008 have been modified by DOP&T vide (il dated 15.03.2024 to the
extent they govern the deputation of CGroup 'A' officers of Central Government to cx-cadre posts
under a State Govt./Unfon Territories inchuding PSUs/ABs/Statutory Bodies/Universities/Local
Bodies under the States/UT Administration, Al other instructions/guidelines consolidated vide
DOP&T's OM dated 08.09.2022 and OM dated 29.02.2008 shall remain unaltered.

3. The DOP&1’s O.M. No. 6/8/2023-Pers. Pulicy (Deputation/Re-employmentPtXV dated
15.03.2024 (enclosed) shall apply mutatis-mutandis to Railway smployees also.

Priv¥a Sudarzani)
Director, Finance (Estt.)
Railway Beard

F.No.2024/F(E)/1{1)/1 New Delhi, d,28 .05.2024
Copy to Deputy Comptroller and Auditor General of [ndia (Railways), Room Neo.222, Rail

Bhavan, New Delhi. .
; L8 Gl
For Member (Finance), Raitway Board.

F.No.2024/FE}V1{1)/1 New Delhi, dt.39.05.2024
Copy forwarded to Principal Financial Adviser, All Indian Railways and Production Units

4. Please acknowledge receipt.

oic.
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No.DOPT-1667555503571 i

Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel and Training
ESTT.(Pay-II)

HktE Rk

(Dated 08 September, 2022 )

Regulation of Terms and Conditions Geverning Deputation/ Foreign service of Employees to/from
Central Government

Dfo Personnel & Training (DoPT) has from time to time issued instructions / guidelines reguiating
pay, Deputation (Duty) Allowance, tenure of deputation/ foreign service and other terms and
conditions of deputation/foreign service of the Central Government employees to ex-cadre posts
under the Central/State Gowvernments/ Union Territories (UTs) Administration/ Public Sector
Undertakings (PSUs)/ Autonomous Bodies/ Statutory Bodies/ Universities/ Local Bodies etc. and
vice-versa. These have been surimarized in the following paras for better understanding of
various provisions governing the subject,

APPLICATION

2. These provisicns apply to all Central Government employees, who are regularly appointed on
deputation/foreign service In accordance with the provisions of the Recrultment Rules (RRs) of the
ex-cadre posts, under the same or some other Departments of Central Government or under the
State Governments/ UTs Administration/Local Bodies or under Central or State PSUsfAutonomous
Bodies/Statutory Bodies etc, set up or controlled by Central/State Governments provided the
foreign service under such PSUs/Autonomous Bodies/Statutory Bodies has been permitted in
relaxation of appointment on immediate absorplion basis. They also cover the cases of regular
appointment on deputation/foreign service of employees of State Government/Local Bodies etc. as
well as PSUs/Autonomols Bodies/Statutory Bodies of Central/State Governments as per RRs in the
Central Government. In short, these instructions cover cases of deputation/foreign service where
Central Government is either lending authority or borrowing authority or both.,

[Para 1 of DoPT's OM No. 6/8/200%-Estt.{Pay-i[) dated 17.06.2810 and_Para 1 of DoPT's OM No.
2/9/2018-Estt.(Pay-II) dated 12.4.2021 ]

2.1. However, the following cases are governed by separate set of instructions / guidelines, and
they are not covered by these provisions: -

(a) Members of the All India Services and those deputed to posts, whose terms are regulated
under specific statutory rules or orders;

(b} Officers appointed on deputation to posts under the Central Staffing Scheme (CSS) for whom
separate orders issued from time to time continue to apply;

(c} Deputation to posts operated outside India;

(d) Appointments of a specific category of employees to a specified class of posts, such as
appeintments made in the Personal Staff of Ministers etc., in respact of which special orders are
already In existence. However, the terms and conditions contrined herein will apply to thase cases
to the extent they are not specifically coverad under such special orders.
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@) Appointments of the nature of deemed deputation or transfers to ex-cadre posts made in 1/
exigencies of service with the specific condition that no Deputation {Duty} Allowance wilf be
admissible - e.g. (i) interim arrangements in the event of conversion of a Government
office/organization or a portion thereof into a PSUf/ Autonomous Body or vice-versa; and (ii}
appointments to the same post in another cadre.

[Para 2.1 and 2.2 of DoPT's OM No, 6/8/2009-Estt.(Pay-11} dated 17.06,2010]

OPE_OF T ' ' -
TREATING AN APPOINTMENT AS ON DEPUTATION/ FOREIGN SERVICE,

3.1 The terms ‘Deputation’ ‘Foreign Service’ will cover only those appointments that are made by
transfer on & temporary basis provided the transfer is outside the normal field of deployment and is
in public interest. The question whether the transfer is outside the normal field of deployment or
not will be decided by the authority which controls the service or post from which the employee is
transferred.

3.2 The following types of appointments will not be treated as deputation/foreign service for the
purposes of these orders:

{a} Appointment of serving employees made either by promotion or by direct recruitment from
amongst open market candidates whether on permanent or temporary basis.

(b) Permanent appointment made by transfer/absorption,
(c) Temporary appointment made based on personal requests of employees,

(d} Arrangements necessitated by staff imbalances arising on reorganization of offices on the same
or different stations, subject to the specific condition that no Deputation (Duty} Allowance will
be admissible in such cases.

3.3 A person in a higher Level (in Pay Matrix) shall not be appcinted on deputation to a post in
lower Level (in Pay Matrix) if the deputation is from Central Government to Central Government
and alse in cases where the scale of pay and Dearness Allowance {DA) in the parent cadre post
and ex-cadre post are similar,

[Para 3.1-3.3 of DoPT's OM No. 6/8/2009-Estt.(Pay-11} dated 17,06.2010]

3.4 However, no appeointment on deputation/foreign service shall be made fromfto Central
Government/an organization where the scale of pay and DA pattern in the parent cadre post and
ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one increment plus
Dearness Allowance (s) including interim relief if any, admissible to a person in the parent cadre
post exceeds the basic pay plus Dearness Allowance(s) including interim relief, if any, at the
maximum of the pay Level in the Pay Malrix/pay scale of the ex-cadre past,

Note: In the revised pay structure, the maximum of the scale would mean the last cell of any Level
in the Pay Matrix.

Tlustration:

In case of an appeintment on deputation basis, from an organization tc an ex-cadre post in the
Central Government in Level 7 in the Pay Matrix, where the pay scale and DA pattem of the parent
cadre post and ex-cadre post in Central Government are dissimilar, no appointment can be made to
such post, if the basic pay in the parent cadre increased by one increment plus Dearness Allowance
(s} including Interim Relief, if any, admissible in the parent cadre post exceeds the basic pay at the
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Coaaximum of the Level 7 of the Pay Matrix i.e. Rs. 1,42,400/- plus Dearness Allowance (s), o
including Interim Relief, if any.

{DcPT's OM No, 2/9/2018-Estt.(Pay-I1) dated 12.04.2021]
ISE QF

4.1 An employee appointed on deputation/foreign service, may elect to draw either the pay in the
Levef (in the Pay Matrix)/Scale of pay of deputation/foreign service post or hisfher basic pay in the
parent cadre plus Deputation (Duty} Allowance therecn plus Personal Pay, if any. However, in case
of appointment of Government employees on deputation/ foreign service to CPSEs, this option will
hot be allowed, and in such cases their pay will be governed in terms of the orders issued by
Department of Public Enterprises vide OM dated 26.11.2008 and clarifications issued thereafter.

4.2 The borrowing autherity shall obtain the option of the employee within one month from the
date of joining the ex—cadre post unless the employee has himself furnished the option.

4.3 The option once exercised shall be final.

4.4 However, the employee may revise the option under the following circumstances which will be
effective from the date of occurrence of the same;

a. When hefshe receives proforma promotion or is appointed to nonfunctional selection grade or
up gradation of scale in the parent cadre;

b. When hefshe is reverted to a lower grade in the parent cadre;

c. When the scale of pay/level (in the Pay Matrix) of the parent cadre post based on which his
emoluments are regulated during deputation/foreign service or of the ex-cadre post held by
the employee on deputation/foreign service is revised either prospectively or from a retrospective
tate;

d. Based on the revisedfsame option of the employee, in the event of proforma
prometionfappointment to non-functional selection gradefrevisionfupgradation of scales of
payflevel (in the Pay Matrix) in the parent cadre, hisfher pay will be re-fixed with reference to the
revised entitlement of pay in the parent cadre. However, if the initial option was for the pay scale
of the deputation post and no change in option already exercised is envisaged, the pay already
drawn in deputation post will be protected if the pay re-fixed is less.

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or borrowing
organization shall not be an occasion for revision of the earlier option.

4.5. If the pay of an employee in his cadre post undergoes downward revision, the pay in the ex-
cadre paost is also lable to be re-fixed based on revised pay and in accordance with the revised
option or existing option if the employee does not revise his option.

[Para 4 of DoPT's OM No. 6/8/2009-Fstt (Pay-11} dated 17.06.2010]
PAY FIXATION,
5.1 When an employea on deputation/foreign service elects to draw pay in the Level {in Pay
Matrix) attachet to the ex-cadre post, hisfher pay may be fixed as under: -

(i) Deputation from Central Government to Central Government:

aboubblank 3
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[ the Level (in Pay Matrix) of the ex-cadre post is higher than that of the parent cadre post, an M?
u.crement shall be given in the Level {in Pay Matrix} of parent cadre post and hefshe shall be
placed at a Cell equal to the figure so arrived at in the Level {in Pay Matrix) of the excadre post;
and if no such Cell is available in the Level {in Pay Matrix) of the ex-cadre post, hefshe shall be
placed at the next higher cell in that Level. However, if the cell so arrived at after adding an
increment is less than the minimum of the cell in the Level {in Pay Matrix), the pay will be fixed at
the minimum of the cell in the Leve! {in Pay Matrix}.

In case Levels (in Pay matrix) of the ex-cadre post and the parent cadre post of the employee are
identical, the employee would continue to draw hisfher basic pay.

(ii) In case of Foreign Service/Reverse Foreign Service :

(a) When the Level (in Pay Matrix}/Pay Scale of the post in the parent cadre and that attached to
ex-cadre post are based on the same index level and the DA pattern is alsc same, the pay may be
fixed as under {i) above.

(b) If the appointment is made to a post whose pay structure and/or Dearness Allowance (DA}
pattem is dissimilar to that in the parent organization, pay may be fixed by adding onhe increment
to the basic pay of the substantive post in the parent cadre, (and if he/she was drawing pay at the
maximum of the scale, by the increment last drawn) and equating the pay so raised plus dearness
allowance {(and additional or ad-hoc deamess allowance, interim relief etc, if any)
with emoluments comprising of basic pay plus DA, ADA, Interim Relief etc,, if any, admissible, in
the borrowing organization and the pay may be fixed at the stage in the Pay Scale/ Level {in Pay
Matrix} of the ex-cadre post at which total emoluments admissible in the ex-cadre post as
above equal the emoluments drawn in the parent cadre and if there is no such stage, pay may be
fixed at the next higher stage. °

A person drawing emoluments as Basic Pay - Rs. 34,000/- and Dearness Allowance - Rs.44,200/-
(DA @ 130%) with increment @ 3% per annum on the basic pay, is appointed in Central Govt. in
the Level 11 of Pay Matrix {in 7th CPC) with DA @ 10% on deputation basis, his pay will be fixed
as under:-

a, Adding one increment to the hasic pay in the substantive post in parent cadre:
Pay in parent cadre post = Rs. 34,000/-.

Increment = 3% of Rs. 34,000/- = Rs. 1,020/-

Adding one increment = Rs. 35,020/- [i.e. Rs. 34,000/- + Rs. 1,020/-]

b. Pay and DA admissible in parent cadre:

DA @ 130% on basic pay = Rs. 45,526/- (130% of Rs. 35,020/-)

Total emoluments in the parent cadre = Rs. 80,546/- {Rs. 35,020/~ + Rs. 45,526/-)

c. Now, fixing pay in ex-cadre post in Level 11 of Pay Matrix (with DA @10%) on the basis of
emoluments drawn in parent cadre:

Pay in ex-cadre i.e. Rs. 80,546/~ shall comprise of Rs. 73,224/- (Basic Pay) + Rs, 7,322/-{DA @
10%)

Pay Matrix
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Since there is no cell in Level 11 of Pay Matrix matching Rs. 73,224/-pay will be fixed at Rs.
74,000/- i.e. next cell in higher stage. So, the pay in ex-cadre post will be fixed at Rs. 74,000/-.

In case of reverse foreign service if the appointment is made to post whose pay structure and/or
DA pattern is dissimilar to that in the parent organization, the option for electing to draw the basic
pay in the parent cadre [along with the Deputation {Duty) Allowance thereon and the personal pay,
if any] will not be available to such employee.

(iii) Deputation frorn State Government/UTs Administration to Central Government:

(a) When the Level (in Pay Matrix)/Pay Scale of the post in the parent cadre and that attached to
ex-cadre post are based on the same index level and the DA pattern is also same, the pay may be
fixed as provided under 5.1(}) above.

(b} If the appointment is made to a post whose pay structure andfor Dearness Allowance {DA)
pattern is dissimilar to that in the parent organization, the pay may be fixed as provided under
5.1(f) (b} above.

The basic pay from time to time after pay fixation should not exceed the maximum of the pay in
the level of the ex-cadre post.

5.2 In cases of appointment from one ex-cadre post to another excadre post where the employee
opts to draw pay in the Level (in Pay Matrix)/Pay Scale of the ex-cadre post, the pay In the second
or subsequent ex-cadre post should be fixed under the normal rules with reference to the pay in
the cadre post only, However, in respect of appointments to ex-cadre posts carrying Level (in Pay
Matrix)/Pay Scale identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may be
ensured that the pay drawn in subsequent appointment should ncot be less than the pay drawn
earlier.

5.3 In cases of appointments to a second or subsequent ex-cadre post(s} in a higher Level (in Pay
Matrix)/Pay Scale than that of the previous ex-cadre post, the pay may be fixed with reference to
the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay drawn in
the previous ex-cadre post, the difference may be allowed as Personal Pay to be absorbed in future
increases in pay, This is subject to the condition that on both the occasions, the employee should
have opted to draw pay in the Level (in Pay Matrix)/Pay Scale attached to the ex-cadre posts.

Note-1: The term parent post and basic pay means the post held on regular basis in the parent
organisation and pay drawn/ admissible in such a post respectively,

Note-2: An officer who may be holding a higher post on ad-hoc basis in the cadre at the time of
proceeding on deputation/foreign service would be cansidered to have vacated the post held on
ad-hoc basis and proceeded on deputation/foreign service from his/her regular post. During the
period of deputation/foreign service, hefshe shall earn notional increments in the parent cadre
post. On reversion, if he/she is re-appointed to the higher post on regular or ad-hoc basis his pay
will get fixed with reference to the pay admissible in the lower post on the date of such re-
appointment. In such cases, if hisfher pay gets fixed at a stage lower than that of his junior(s) who
continued to serve in the cadre, no stepping up will be admissible as per extant rules in so far as

Band Pay | 15600-39100 }t:’%/
Grade Pay 6600
Level 11
3 71800
3 74000
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' .entral Government employees are concerned. However, if the pay so fixed is less than the pay /b ?’
drawn earlier while holding the post on ad-hoc basis the pay earlier drawn will be protected.
Therefore, those Central Government employees who are already holding a higher post on ad-hoc
basis or expecting it shortly in the parent cadre may weigh all refevant considerations before opting
for deputationfforeign service. This note of caution will be applicable to employees of other
organizations wishing to apply for posts on deputation in Central Government, if governed
by similar rules in parent organization.

Note-3: Pay of an officer appointed on deputation/foreign service on adhor basis pending
selection of & regular incumbent may also be regulated in accordance with provisions of Paras 5.1
& 6.1 of this O.M.

Note-4: The provisions of this Para as well as Para 6 will not apply to appointments on Personal
Staff of Ministers. Such appointments will be regulated by separate specific orders issued by the
Government in that behalf.

[Para 5 of DoPT's OM No, 6/8/2009-Estt.(Pay-IT) dated 17.06.2010 read with OM No. 2/10/2018-
Estt,(Pay-11) dated 2,3.2021] ;
DEPUTATION (DUTY) ALLOWANCE

6.1 The Deputation (Duty) Allowance admissible shall be at the following rates;

a, Within the same station, the allowance will be payable at the rate of 5% of basic pay subject to
a maximum of Rs. 4500/- p.m.;

b. In case of change of station, the allowance will be payable at the rate of 10% of basic pay
subject to a maximum of Rs. 9000/- p.m.;

c. The ceilings will further rise by 25 percent each time Dearness Allowance increases by 50
percent; and |

d. Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the basic pay in
the Apex level i.e. Rs. 2,25,000/-. In the case of Government servants receiving Non-
Practicing Allowance, their basic pay plus Non-Practicing Allowance plus Deputation {Duty)
Allowance shail not exceed the average of basic pay of the revised scale applicable to the Apex
Level and the Leve! of the Cabinet Secretary i.e. Rs. 2,37,500/-.

6.1.2 In cases where the basic pay in parent cadre has been upgraded (upte Level 13 A) on
account of Non-Functional Upgradation (NFU), Modified Assured Career Progression Scheme
{MACP), Non-Functional Selection Grade {(NFSG) etc., and the officer has opted for such upgraded
pay of the parent cadre, in that event, the upgraded basic pay under such upgradations shall not
be taken into account for the purpose of Deputation (Duty} Allowance. In such cases, the
Deputation {Duty} Allowance will be calculated taking the basic pay of the parent cadre which the
officer was getting before such upgradation and the amount of the same would be further
regulated every year on the basis of the pay arrived at by giving annual increments on the
presumptive pay.

6.1.3 However, if the upgradation is to Level 14 (in the Pay Matrix} or above, he shall be given the
option to draw the upgraded basic pay under such upgradations without Deputation (Duty)
Allowance or the pay which he was drawing before such upgradation with Deputation (Duty)
Allowance, whichever is more beneficial as per the option of the officer.

6.1.4 In the case of Proforma Promotion under Next Below Rule {NBR), if such a Proforma
Promotion {(upto Level 13 A) is in a Level of the Pay Matrix which is higher than that of the ex-
cadre post, and the officer has opted for the upgraded pay of the Proforma Promotion, the
basic pay under such Proforma Promotion shall not be taken into account for the purpose of
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| Leputation {Duty) allowance. Deputation (Duty) Allowance will be calculated taking into account
the basic pay which the officer was getting before such Proforma Promotion. The amount
of Deputation {Duty) Allowance would be calculated on the basis of the pre-upgraded presumgptive
pay that the officer was drawing prior to Proforma Promotion and the amount of the same would
be further regulated every year on the basis of the pay arrived at by giving annual increments on
the presumptive pay.

6.1.5 Bowever, if such a Proforma Promaotion under NBR is in a Level of the pay matrix which is
equatl to or below that of the ex-cadre post, Deputation (Duty} Allowance shall be admissible on
the basic pay of the parent cadre post allowed under the Proferma Promotion, if opted by the
deputationist.

6.1.6 However, if the upgradation s to Level 14 or above of the Pay Matrix, he shail be given the
option to draw the upgraded basic pay under such Proforma Promotion without Deputation (Duty)
Allowance or the pay which he was drawing before grant of Proforma Promcotion with Deputation
(Duty) Allowance, whichever is more beneficial as per the option of the officer. The amount of
Deputation {Duty) Allowance would be calculated on the basis of pre-upgraded presumptive pay
that the officer was drawing prior to the grant of Proforma Promoticn and the amount of the same
would be further regulated every year on the basis of the pay arrived at by giving annual
increments on the prasumptive pay.

[DoPT's OM No, 2/11/2017-Estt,(Pay-11) dated 24,11.2017 and DoPT's OM No, 2/11/2017-Estt,
{Pay-iI) dated
15.3.2021}

Note: Basic Pay in the revised pay structure {(the pay structure based on 7th CPC
recommendations) means the pay drawn by the deputationist, from time to time, in the prescribed
Level {in Pay Matrix} of the post held by him substantively in the parent cadre, but does
not include any other type of pay like personal pay, etc.

Note: 1 The term 'same station' for the purpose will be determined with reference to the station
where the person was on duty before proceeding on deputation,

Note: 2 Where there is no change in the headquarters with reference to the last post held, the
transfer should be treated as within the same station and when there is change in headguarters it
would be treated as not in the same station. So far as places falling within the same
urban agglomeration of the old headquarters are concerned, they would be treated as transfer
within the same station.

6.2 Special rates of Deputation (Duty) Allowance may be admissible under separate orders in any
particular area on account of the condition of living there being particularly arducus or
unattractive, Where special rate is more favorable than that given in Para 6.1 above, employees
deputed to the area will be given the benefit of the spectal rate.

6.3.1 If an employee with the permission of the competent authority, proceeds on
deputation/foreign service from one ex-cadre post to another ex-cadre post in the same or another
organization without reverting to his parent cadre, and if the second ex-cadre post is at the same
station as the first one, the rate of Deputation (Duty} Allowance would remain unchanged.

6.3.2 In cases where a person on deputationfforeign service is transferred by the borrowing
authority from one station to another without any change in the post held by him. The rate of
Deputation (Duty) Allowance will be refixed as per 6.1 {b).

about: Hank T3
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’~ [Para 6.2 and 6.3 of DOPT's OM No. 6/8/2009-Estt,(Pay-11) dated 17.06.2010] /2§
ADMISSIBILITY __OF  PAY, . ALLOWANCES AND BENEFITS WHILE ON

DEPUTATION/FOREIGN SERVICE

7.1 Any project allowance admissible in a project area in the borrowing arganization may be drawn
in addition to Deputation (Duty) Allowance. B

7.2 Any special allowance granted to an employee in the parent Department under FR 9(25) or a
caorresponding rule of parent organization should not be allowed in_addition to Deputation
%D“u_tn_ﬂlgu_-@pce. However, the berrowing department may allow in addition to Deputation (DUty)

owance, under special circumstances, any special allowance attached to the post held by the
employee in hisfher parent Department, by guitably restricting the Deputation (Duty) Allowarice,

v Mg, e mmde g s

FFiis will require the specific and prior appraval of Department of Pengﬁr_mle_I‘_SfTraining.

AR TR o g B gy T TR

7.3 In case special allowance is attached to the scale of pay of the ex-cadre post and the employee
has opted to draw pay in that scale, then, in addition to the pay in that scale, he will also be
entitled to drew such special allowance. However, such special allowance-will not be adrissibfe if
he has opted to draw pay in the parent cadre scale/grade pay plus Deputation (Duty) Allowatice.

7.4 Personal pay, it any, drawn by an employee in his parent department will continue to be
admissible on deputation/foreign service if hefshe opts to draw pay in the parent cadre plus
Deputation {Duty) Allowance. No Deputation (Duty) Allowance on this personal pay will, however,
be admissible.

7.5 Increments - The employee will draw increment in the parent cadre or in the Level (in the Pay
Matrix) attached to the deputation post as the case may be, depending on whether he has opted
for the parent cadre pay nplus Deputation {Duby) Allowance.or the pay of the deputation post. If he
has opted for pay of the deputation pgst, fidtional increments shall alse continue fo' agcrie to him
in the post held on regular basis In the parent cadreforganization for the purpose of regulation of
pay oh repatriation to the parent cadre/post at the end of the tenure,

Z.6(a} Such allowances as are not admissible tO regular employees of corresponding status in the
borrowing organisation shall not be admissible to the officer on deputation/ foreign service, even if
w}pey were admissible in the parent organisation,

{b) Following allowances will be regulated with mutual consent of the lending and borrowing

organization:

a. HRA/Tiansport Allowance,

b. Joining time and Joining Time Péy.

¢. Travelling Allowances and Transfer T.A.
d. Children Education Allowance. _..

e. LTC.

(c) Following allowances/facilities will be regulated in accordance with the rules as explained
against each:

i. Dearness Allowance - The employee shall be entitled to dearness allowance at the rates
prevailing in the borrowing organization or in the lending organization depending on whether he
has opted to draw pay of the ex-cadre post or the parent cadre post.

ii. Medical Facilities - This will be regufated in accordance with the rules of the borrowing
organization.

ahoulblank 8114
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L .. Leave - An officer on deputation/foreign service shall be regulated by the Leave Rules of the fﬁﬁ'
parent organization. If, however, an employee proceeds from vacation department to non-
vacation department, or vice-versa, he shall be govemmed by Leave Rules of the borrowing
organization, At the time of reversion from the deputation post to the parent cadre, the borrowing
organization may allow him/her leave not exceeding two months, The employee should apply for
further leave to his Cadre Controlling Authority.

(Para 7.1-7.6 of DoPT's OM No. 6/8/2009-Estt. (Pay-11) dated 17.06.2010]

{d) military Service Pay (MSP): In case an army officer entitled to Military Service Pay in parent
cadve opts for parent cadre pay on deputation to a civil post, MSP will be admissibie as a
separate element, provided Deputation (Duty) Allowance will not be reckoned on MSP but only on
Basic Pay.

[On the basis of clarification dated 16.2.2017 issued by Do€]
7.7 Leave Salary/Pengion/NPS Contribution

i. As at present, allocation of leave salary and pension contribution between different
Ministries/Departments of Central Government and between Central and State Government has
been dispensed with. In such cases of deputation from Central Government to State Government
and vice-versa, liability for bearing leave salary vests with the Department from which the officer
proceeds on leave or which sanctioned leave and no contributions are pavable to the lending
organization. Liability for pensionfemployee's contribution to CPF will be borne by the parent
department, to which the officer permanently belongs at the time of retirement and no
propottionate contribution wilf be recovered.

li. In case of deputation of Central Government employees on foreign service terms to Central
Public Sector Undertakings/ State Public Sector Undertakings and Autonomous Bodies etc,, leave
salary contribution {except for the period of leave availed of on forelgn service) and pension
contribution/ Contributory Provident Fund (CPF) (Employer's share) contribution are required to be
paid either by the employee himself or by the borrowing organization 1o the Central Government.
In cases of reverse deputation from Central Public Sector Undertakings/ State Public
Sector Undertakings/ Autonomous Bodies/local bedies to Central Government, the employer's share
of CPF for the period of deputation to the Central Government will be borne either by the employee
himself or borrowing organisation i.e. Central Government depending on the terms of deputation. A
clear mention of the stipulation on whether the Central Government or the employee would bear
the liability may be made in the terms of deputation.

[DoPT's OM No. 6/8/2009-Estt.(Pay-I[) dated 15.2,2012 ]

iii. In cases of reverse deputation from Central Public Sector Undertakings/ State Public Sector
Undertakings/ Autonomous Bodies/local bodies to Central Government, the guestion
regarding leave salary and pension contribution will be decided by mutual consent.

iv. In case of employees covered under New Pension Scheme (NPS), the borrowing department
shall make requisite contribution to the NPS account of the employee.

TE F DEPUTATION R VI

8.1 The period of deputation/ foreign service shall be as per the provisions of the RRs of the ex-
cadre post or 5 years in case no tenure regulations exist for the ex-cadre post,

8.2 In case where the period of deputation/foreign service prescribed in the RRs of the ex-cadre
post is 5 years or less than 5 years, the borrowing Ministry/Department/ Organization may grant
extension upto the 6th year after obtaining orders of their Secretary (in the Central Goverrvment)f
Chief Secretary (in the State Government)/ equivalent officer (in respect of other cases) and for
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e 7th year with the approval of the Minister of the borrowing Ministry /Department and in respect
of other organizations with the approval of the Minister of the borrowing Ministry/Department with
which they are administratively concerned.,

[DoPT’s OM No. 2/6/2018-Esti.(Pay-11) dated 18.5.2018 ]

8.3.1 The borrowing Ministries/Departments/Organizations may extend the period of deputation up
to the seventh year where necessary in public interest, subject to the following conditions:

i. The extension would be subject fo the prior approval of the lending organization, the consent of
the official concerned and wherever necessary, the approval of the UPSC/ State Public
Service Commission and Appointment Committee of Cabinet (ACC).

i, If the borrowing Ministry/Department/Organization wishes to retain an officer beyond the
prescribed tenure, it shall initiate action for seeking concurrence of lending organization,
individual concerned etc. six months before the date of expiry of tenure. In no case it should retain
an official beyond the sanctioned term unless prior approval of the competent authority to grant
further extensior has been obtained.

iii. No further extension beyeond 7th year shall be granted.
8.3.2 Admissibility of Deputation {Duty) Allowance would be only upto fifth year.

[DoPT's OM No. 2{6/2016-Estt.(Pay-I1) dated 23.02,.2017]
COOLING OFF

9.1 There shall be a mandatory 'cooling off’ period of three years after every pericd of
deputation/fareign service up to Joint Secretary level posts (i.e. deputation post carrying pay in
Level-14 of the Pay Matrix} and one year for Additional Secretary level posts (i.e. deputation post
carrying pay in Level-15 of the Pay Matrix). The Ministries/Departments may not sponsor name of
any such officer who is not likely to complete the mandatory ‘cooling off’ period by the time the
officer is likely to be selected, Further, while sponsoring the name of any such officer who has not
completed the mandatory cooling off period, the parent cadre authority may inform the borrowing
departiment that the officer wiil be relieved only after hefshe completes the mandatory cooling off
period.

[DePt's OM No. 2/1/201.2-Estt.(Pay-Il) dated 4.1.2013 ]

9.2 A Central Government employee shall be eligible for deputation/foreign service to posts in
State Government/State Government Organization/ UT Administration / Government of
UT's Crganization/Autonomous Bodies. Trusts, Societies, PSUs etc. not controlled by the Central
Government only after he has completed 9 years of service and is clear from the vigilance angle.

0.2.1 However, with the approval of the Minister-in-charge of the Ministry/Department/
Organization:

i. Central Government employee after completion of 7 years of service in his/her cadre, may be
allowed to go on deputation to any State of North-Eastern Region and Union Territories of Jammu
& Kashmir, Ladakh, Andaman & WNicobar and Lakshadweep or on foreign service to any entity
controlled by and located in the afore said Statesf Union Territories;

ii. Central Government employees may be allowed to go on deputation to State Governments
fUnion Territories or on foreign service to any entity controlled by and located in the States/
Union Territories on spouse ground after completion of &6 years of service in the cadre.

Regulatken of Termz and Condifons Governing Depulalons Forsian aervice of Employees tofrom Central Govemnment " ’3
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[DoPT's OM No. 2/15/20317-Estt.(Pay-1I) dated 18.10.2018]

10. If during the period of deputation/foreign service, on account of Proforma Promotion in the
parent cadre the official concerned becomes entitled to a higher pay In the Level {in the Pay
Matrix) in the parent cadre vis-a-vis that of the ex-cadre post, the official shall complete his/her
normal /extended tenure of deputation already sanctioned with the approval of the competent
authority. The pay shall be regulated as under:

a. If the Leve! (in the Pay Matrix) of the officer in the parent cadre becomes higher than that of the
deputation post after getting Proforma Promotion, he may be allowed the pay in the Level (in the
Pay Mafrix} of the post to which he is promoted, if he so opts. In such cases, extensions in
deputation after employee has received the Proforma Promotion may be considered as per
the insbruction in paras 8.1 tc 8.3.2.

b. As per the relevant provisions of this OM.

c. If he draws the pay in the Level (in the Pay Matrix) attached 1o the deputation post, gn reversion
to his parent cadre, his pay may be fixed by allowing him notignal increments in his regular post in
the parent department.

d. If the Level (in the Pay Matrix} of the officer in the parent cadre becomes higher than that of the
deputation post on getting financial upgradation under the ACP/MACP scheme, the officer may be
allowed to draw the pay In Level {in the Pay Matrix) to which he becomes entitled to under the
ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure I to the DoPT OM
No. 35034/3/2008 -Estt.(D) dated 19th May, 2009. '

REMAT RE.

11. Normally, when an employee is appointed on deputation/foreign service, his services are placed
at the disposal of the parent Ministry/ Department/Organization at the end of the tenure. Howaever,
as and when a situation arises for premature reversion to the parent cadre of the deputationist, his
services could be so returned after giving a notice of at least three months to the fending
Ministry/Department/Organization and the employee concerned.

OVERSTAY ON DEPUTATION

12. The deputationist officer is deemed to have been relieved on the date of expiry of the
deputation period unless the competent autharity has with requisite approvals, extended the period
of deputation, in writing, prior to the date of its expiry. It will be the responsibility of the immediate
superior officer to ensure that the deputationist does not overstay. In the event of the officer
overstaying for any reason whatsoever, hefshe is liable to disciplinary action and other
adverse Civil/Service consequences which would include the period of unauthorized overstay not
being counted for service for the purpose of pension and that any increment due during the period
of unauthorized overstay being deferred with cumulative effect, till the date on which the officer
rejoins his parent cadre.

[DgPT's OM No, 6/8/2009-Estt,(Pay-11) dated 1.3.2611]

All the Ministries/Departments are to ensure that deputations are strictly monitored by the lending
Government Ministry/Department/Organization. Requests of the borrowing authorities for no
objaction to extension of deputation should be closely scrutinized to curb tendency to allow
extensicns on extraneous ground and overstay.

[DoPT's OM No, 6/8/2005-Estt.(Pay-11) dated 16.5.2013 |
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{ 3. Any relaxation of these terms and conditions will require the prior concurrence of the
Department of Personnel & training.

RATE OF EFFECT

14, These orders will take effect from 1.1.2016 and shall be applicable to all officers who were on
deputation on 1.1.2016 or appointed thereafter except for the following:

i. Revised rates of Deputation {(Duty) Allowance shall be applicable from 1.7.2017.

ii. Provisions of Para 8.1 and 8.2 shall be applicable from 18.05.2018.

iii. Provisions of Para 8.3.1(iii} shall be applicable from 17.02.2016.

iv. Provisions of Para 9.2.1 shall be applicable from 18.10.2018.

15. List of the OMs menticned in this document is annexed. In case, any reference to tha relevant
OM is required, the same may be accessed from DoPT’s website,

ANNEXURE

List of OMs in this Document
S. 0.M. No. O.M. Date | Subject
No.
i. 6/8/2009- 01,03.2011 | Overstay while on deputation.
Estt.{Pay-II}
2. 6/8/2009- 15.02,2012 Clarification regarding regulation of payment
Estt.(Pay-11) of employer's share of contribution to the
Contributory  Provident Fund during the
period of reserve deputation,
3, 6/5/2012- 30.11,2012 | Provisions relating to proforma promotion.
Estt.(Pay-11)
4, 2{/1/2012- 04.01.2013 | Sponsoring of names of officers for
Estt.(Pay-I1I} deputation.
5. 6/8/2009- 16.05.201 Proper Monitoring of deputation by the
Estt.(Pay-II) lending departments.
6. 2/6/2016- 17.02,20 Delegation of powers to Ministries [
Estt.{Pay-1I} Departments/Borrowing  Organizations to
extent deputation tenure upto 7 vyears in
cases of Deputation covered by DOPTs OM
No. 6/8/2009-Estt.(Pay-II) dated 171 June,
2010 - regarding.
7. 2f6f2016- 23.02.201 Admissibility of Deputation (Duty) Allowance
Estt.{Pay-II) while on deputation — regarding,
8. 2{11/2017- 24.11.2017 | Grant of Deputation (Duty) Allowance -
Estt.{Pay-II) Recommendations of the Seventh Central Pay
Commission — regarding,
9. 2/6/2018- 18052018 |Amendment in Para 8.1 and Para 8.2 of
Estt.(Pay-II) deputation guidelines issued vide OM No.
6/8/2009-Estt.{Pay-II) dated 17" June, 2010
10. | 2/15/2017- 18,10.2018 | Transfer of deputation/ foreign service of
Estt.(Pay-1I} Central government Employees to ex-cadre
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posts under the State Governments/ Union
Territories or to any entity controlled by and
located in the States/UTs — relaxation of para
8.5 of O.M. dated 17,06.2010.

11,

2/10/2018-
Estt.(Pay-II}

Amendment of Para 5 of consolidated
guidelines on deputation issued vide OM No,
6/8/2009-Estt.(Pay-II) dated 17.06.2010

according to 7" CPC pay structure,

12,

2/11/2017-
Estt.(Pay-1I)

Grant of Deputation (Duty) Allowance in
cases where the basic pay in parent cadre
has been upgraded on account of NFU,
MACP, NFSG, etc. in the 79 CPC context -
clarification.

13.

2/9/2018-
Estt.{Pay-II)

12.04,2021

Amendment in Para 3.4 of deputation
guidelines issued vide OM No. 6/8/2009-Estt.

(Pay-1T) dated 17 June, 2010-

about-bank
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No.AB-14017/2/07-Estt (RR)
Government of India
Ministry of Personnel, PG and Pensions
(Department of Personnel and Training)

FhEE

New Delhi-110001
Feb. 29" 2008

OFFICE MEMORANDUM

Subject: Consolidated guidelines on deputation / foreign service for
members of the organized Group A and the Group B Services of
the Central Government.

*x%

The issue regarding deputation/ foreign service to ex-cadre posts has
been reviewed and it has been decided that henceforth , the appointment for the
purpose of deputation / foreign service and provisions regulating tenure &
procedure of appointment would be according to guidelines enclosed .

2 For the time being, the guidelines contained in these instructions will
apply only to members of the organized Group ‘A and ‘B’ Services of the Central
Government. These orders will take effect from the date of issue and past cases
will not be reviewed based on these instructions. Hindi version will follow

[)Ll_hn-\ o,
(Smita Kumary—
Director (E.1)

To
All Ministries/Departments of Government of India

Copy to :-

1. The President’s Secretarial, New Delhi.

2. TheVice President’s Secretariat, New Delhi

3 . The Prime Minister's Oflice, New Delhi, wort, 1T D No. 1024270/PMO/2008-
Pol.dt.25.2.2008

4.Cabinet Secretariat, New Delhi.

5.Rajya Sabha Secretariat/Lok Sabha Sccretarial, New Delhi

6.The Registrar General, Supreme Court of India,

7.The Registrar, Central Administrative T'ribunal, Principal Bench, New Delhi.

8.The Comptroller and Auditor General of’ India, New Delhi.

9 Secretary, Union Public Service Commission, New Delhi.

10.Staff Selection Commission, New Delhi.
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GUIDELINE R DEPUTATION / FOREIGN SERVICE OF CENTRAL
GOVERNMENT OFFICERS
1.1 Central Staffing Scheme (CSS) :-

Posts that are to be covered:
Ministries/Departments of Government of India

Procedure to be followed for appointment:
Civil Services Board ( below JS), with ACC approval for JS and above.

Tenure to be applicable:

US level - 3 years

DS level - 4 years

Dir level - 5 years

JS/AS level- 7 vears (subject to 3 years in the second post, and also
subject further to a minimum of 5 years in the
Centre.)

AS level - 4 years

Secy level - no ceiling.

12 Non-Central Staffing Scheme posts:-

1.2.1 Posts that are to be covered:
Autonomous Institutions wholly or substantially funded or controlied by
the Central Government.

Procedure to be followed for appointment:
Search-cum-Selection Committee process as laid down in DoPT Office
Memorandum No. 28/13/2006-EO(SM.II) dated 03/07/2006 & OM
NO.AB 14017/11/2004-Estt(RR)dated 30/7/07, OR as per approved
RRs OR as per statutory provisions for institutions covered by specific
statutes (with ACC approval for Chief Executives carrying pay scales of
Rs.18400-22400 or above).

Tenure to be applicable: As provided under the Central Staffing Scheme.
1.2.2 Posts that are to be covered:
CVOs
Procedure to be followed for appointment:

From DOPT panel with concurrence of CVC and Ministry concerned
(with ACC approval for JS and above), i.e. as per current procedure.
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1.2.4

1.2.5

1.2.6

Tenure to be applicable:

Maximum of 5 years. (A deputation of 3 +3 years is permissible when an
officer moves from one PSU to another).

Posts that are to be covered:

Central PSUs or PSUs of another State or PSUs wholly or substantially
owned and controlled by two or more States.

Procedure to be followed for appointment:
Subject to exemption from Immediate Absorption Rule through
PESB/Search Committee (with ACC approval for JS and above)

Tenure to be applicable: As provided under the Central Staffing Scheme.

Posts that are to be covered:
Constitutional Bodies or staff officers of Heads of Constitutional Bodies

Procedure to be followed for appointment:
Civil Services Board OR on request by name, subject to vigilance
clearance and suitability (with ACC approval for JS and above)

Tenure to be applicable: As provided under the Central Staffing Scheme.

Posts that are to be covered:
Statutory Bodies set up by an Act of Parliament or staff officers of
Heads of such Statutory Bodies.

Procedure to be followed for appointment:

For appointments below JS level — through a Committee under  the
Chairmanship of Secretary(Personnel) with the approval of MOS(PP).
For appointments of JS and above level- through CSB with the approval
Of ACC .

Tenure to be applicable: As provided under the Central Staffing
Scheme

Posts that are to be covered:

Non-permanent, Non-Statutory Bodies with a specific term set up through
execulive orders/notification by the Central Government- like
Admimstrative Reforms Commissions, Pay Commission, WNational
Manufacturing Competitiveness Commission, Sachar Committee, Inquiry
Commissions, etc.

Procedure to be followed for appointment:
Civil Services Board (with ACC approval for IS and above)

Tenure to be applicable: As provided under the Central Staffing Scheme
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Provided that, if an officer moves from a CSS to a non-CSS post. or vice
versa, she/he shall be eligible for an additional tenure of two years, subject
to at least two years on either post.

Ex-Cadre Deputation.

Posts that are to be covered:

To another post in Central Government/ State Government where
Recruitment rules /regulations etc. exist and deputation is one of the
methods of appointment

Procedure to be followed for appointment:
With the concurrence of the cadre controlling authority, borrowing
Department and with the approval of the authority competent for filling up
the post.

Tenure to be applicable:
According to the provisions of DOPT OM no. 2/29/91-Estt (Pay-11) dated
the 5" January 1994 as amended from time to time .

2.1 International Organizations.

Posts that are to be covered:
i) UN Organizations.
i) International Financial Institutions like World Bank, IMF, ADB, etc.
iii) Multilateral organizations of which India is a member, like
IAEA WTO,
Commonwealth Organization, Intemational Court of Justice,
SAARC etc.
iv) Bilateral Bodies set up under the Vienna Convention, i.e. Embassies
and Bodies set up under them, like USAID, DFID, NORAD, etc.
v) International NGOs or Funding Organizations from which India
receives technical/financial assistance like International Red Cross
Society, Action Aid, Aga Khan Foundation, Ford Foundation, etc

Procedure to be followed for appointment:

A Committee under the Chairmanship of Cabinet Secretary with
Secretary(Personnel), Finance Secretary will screen all proposals for
deputation on foreign service terms of officers of the level of JS and above,
on a case Lo case basis, after the proposals have been approved by the Cadre
Controlling Authority. Such screening in the case of officers below the level
of JS will be by a Committee chaired by the Secretary of the Cadre
Controlling Ministry/Department with a member each, not below the level
of JS from the DOPT and Department of Expenditure. A final decision on
the recommendations of the Screening Committee may be taken at the level
of Minister-in-charge in the case of officers holding posts below JS-level
and with the approval of PM in the case of officers holding JS-level posts or
above



Provided that for appointment to posts listed at (iv), the Foreign
Secretary or the MEA Secretary concerned shall also be a member of the
Committee under the chairmanship of Cabinet Secretary for officers of IS
and above level. For officers below JS level, a nominee of Foreign Secretary
not below the level of JS would be included in the screening commitiee.

Provided further that for appointments to posts listed at (v). the
concurrence of MHA shall be taken.

Tenure to be applicable:
Maximum of 5 years at a stretch.

2.2 Autonomous body, trust, society, etc. not controlled by the Government,
or a private body.

Posts that are to be covered :
1) Registered Societies or Trusts or Foundations or non-profit
organizations or NGOs or cooperatives;
ii) Apex bodies of Industries and Commerce;

Provided that such autonomous or private bodies fulfill all four of the
Following criteria:-
a) they are functionally autonomous of the Central and Sate
Governments;
b) they are not substantially funded by the Central and State
Governments:;
¢) the Central or State Governments do not have powers to give them
directions: and
d) they are not companies registered under the Registration of
Companies Act.

Procedure to be followed for appointment:
Asin Para 2.1

Tenure to be applicable:
Maximum of 5 years at a stretch.

2.3 Terms and conditions for deputation/ foreign service not covered under this OM _
would be as per DOPT OM No. 2/29/91-Estt.(Pay-1T) dated the 5 January 1994 as
amended from time to time. For the foreign service, terms and conditions in Annex |
amend the guidelines of 1994 to the extent they are at variance .

2.4 The total period of foreign service under Para 2.1 and 2.2 above shall not exceed a

maximum of 7 years in the entire service.

2.5 There shall be a mandatory “Cooling Off’ requirement after every period of

deputation and foreign service. The length of “‘Cooling Off
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Annexure- I

Terms And Conditions For Foreign Service

|. The general principle of public interest shall be the overriding factor in
deciding foreign service under this rule . The competent authority shall also
see whether there is any enrichment of the experience of the officer by such
deputation.

2. Officers who are on foreign service would run the disqualification of not
being considered for empanelment under the Central Staffing Scheme during
the currency of their foreign service and also till they earn ACRs on return to
their cadre

3. FCRA clearance shall be required for foreign service to an  organization
receiving foreign donations.

4. All such cases of foreign service shall be considered only with the consent
of the officer concerned and the approval of the cadre controlling authority.

5. The foreign service will not be considered, under any circumstances, as a
mandatory posting.

6. A Central Government Officer shall be eligible for foreign service only
after he has completed 9 years of service.

7. A Central Government Officer shall be eligible for foreign service only if
he is clear from vigilance angle.

8. For foreign service, the officer should not have dealt with the borrowing
organization in the last five years.

9. An officer shall not be allowed to proceed on foreign service to
organizations in which he or any of his blood relations is connected with the
setting up/management of the organization.

10. Mode of selection for the post may be based on advertisement,
nomination or direct offer.

i1 The limit of 5 years in one stretch and 7 years in the entire career for
foreign service to organizations covered under Para 2.1 and 2.2 shall not be
extended under any circumstances. The officer shall be deemed to have
resigned from service in case he/she fails to join the Government within one
month of completion of his’her approved tenure with the concerned
organization.



12. While serving in Constitutional /statutory / multilateral or bilateral
organization /international financial organizations, the officer shall be eligible
to draw pay and allowances as per the scheme of the borrowing organization.
In the other organizations, the officer may opt for his grade pay or the pay of
the post, whichever is more beneficial to him.

13 While on foreign service, the service conditions of the officer shall
continue to be regulated under the relevant Service Rules. Other terms and
conditions may be in accordance with standard terms devised from time to
time.

14. The provisions of paying to the Government 1/3™ of the amount of fee
earned by the officer during short-term assignments with international
organizations may also be removed. There will not be any distinction between
international organizations and other national organizations in this respect.

15.  Participation in the pension scheme - The officers on foreign service,
except to Constitutional bodies, which may have their own regular pension
schemes, shall not be permitted to join the pension schemes of the
organization under any circumstances. A Central Government Officer may
join the Pension scheme of the UN bodies in accordance with the relevant
rules. On joining the same, the service rendered by the officer during the
deputation period shall not be counted as qualifying for pension.

16. The entire expenditure in respect of pension and leave salary
contribution for the period of foreign service shall be borne by the borrowing
organization, failing which by the officer. However those allowed joining the
pension schemes of the organizations mentioned above shall not be required
to make pension contributions.

17. Performance appraisal /ACRs during the period of foreign service — The
competent authority in the organization accepting the officer shall provide an
ACR/Performance appraisal written in such form as prescribed under rules.

18.  The terms and conditions of foreign service shall be finalised by the
concerned administrative Ministry/Department, in accordance with the
standard terms and conditions prescribed by the DOPT.

19. Notwithstanding anything above, the Government shall have the
absolute right to refuse permission or recall an officer from foreign service.

20.  An officer on foreign service shall be considered for promotion on his
turn. :
Lk



No.6/8/2023-Pers.Policy (Deputation/Re-employment) PL.XV
Government of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
ETTTITY

North Block, New Delhi,
Dated the 15" March, 2024,

OFFICE MEMORANDUM

Subject:- Deputation of Group *A’ Officers of the Central Government to State
Governments/UTs— Modification in guidelines - regarding,

The undersigned is directed to invite attention to the consclidated
guidelines/instructions uploaded on the website of DOPT with regard to regulation of
terms and conditions governing deputation/foreign service of employees to/from Central
govemment including instructions/guidelines to be followed in connection with transfer
on deputation /foreign service of Central Government employees to ex-cadre posts under
Central Government /State government /Union Termitories administration/Public Sector
Undertakings/Auwonomous Bodies/Statutory Bodies/Universities /Local Bodies ete. and
vice versa.

2. Attention is also drawn fo para 1.3 of this Department’s OM No.AB-
14017/2/2007-Estt (RR) dated 29.02.2008 indicating the provisions regulating tenure
and procedure of appointment on deputation /foreign service for members of Organized
Group A and Group B Services of the Central Govemment.

3. In consonance with the provisions governing inter-cadre deputation of officers
bélonging to the All India Services and in partial modification of the existing
ingtructions, deputation of Group ‘A’ officers of the Central Government to ex-cadre
posts under a State Govermnment/UT Administration including PSUs/ Autonomous
bodies/Starutory  Bodies/ Universities/Local Bodies under the States/UT
Administration, would be regulated as per the following procedure, 0 be strictly
adhered to by the Cadre Controlling Authorities (CCAs) of Lending Organisations:

(i}  All such cases shail be submitted for consideration and approval of the
Appointments Committee of the Cabinet (ACC).

(i)  Such deputation will be availabi¢ to the officers only after completion of nine
years of service in parent Cadre and before reaching Level 14 of the Pay Matrix in the
Parent Cadre.

{ili) The 1% July of the batch year is to be considered as the starting date of calculating,
length of service for the purpose of counting nine years of eligibility of the officers
seeking deputation. In case of promotee officers, nine years of ehgibility service for
seeking such deputation shall be counted from the 1% July of the year of
allotment/induction into Group *A’ service or promotion to Group ‘A’ post.

%’M



(iv} A request for such deputation will be entertained only if it is forwarded by the
Cadre Controlling Authority along with NOC/Consent of the borrowing State
Government.

{v)  All such cases of deputation will be initially restricted to three vears, extendable
by two more years after review. Where the initial period of deputation is for less than
three years, continuation of the officer on deputation basis beyond the initial period,
shall be treated as a case of extension of that deputation, requiring prior approval of the
ACC.

{vi) The total allowable period of such deputation to any State Government/UT
Administration  in¢luding PSUs/  Autonomous  bodies/Statutory  Bodies/
Universities/Local Bodies in the States/UT Administration in the entire career of the
officer shall be restricted to five years. No extension of deputation beyond five years
shall be allowed.

(vii) The officers who are already on deputation and reached Level 14 of the Pay
Matrix in the Parent Cadre, while on deputation, may be allowed to complete their full
term.

{viil) A request for extension of deputation after the initial period of deputation (subject
1o restriction of the overali tenure of deputation of five years) will be entertained only if
it is forwarded by the Cadre Controlling Authority along with NOC of the bormowing
State Government, with cogent reasons and at Jeast three months prior to the expiry of
the period of deputation. In case no specific approval of the Central Government for
extension is received within the period for which deputation was originally valid, the
officer shall have to be relieved positively and immediately on compietion of the original
lenure.

{(ix)  In cases where an officer has completed the approved period of deputation, it
would be made clear to the officer and to the Cadre Authorities concerned that adverse
notice will be taken at the time of empanelment and promoticn of the officer if the officer
continued on such deputation beyond the approved period of deputation.

(x)  The deputation is valid enly for the period for which it is allowed by the Central
Government and any extension is neither automatic nor should be presumed merely on
the ground that the Cadre Authorities concemed or officer or both made a request for
extension. As such, the officer shall be entitled to draw salary etc. in the borrowing
State Government to which he/she has been deputed only for the period for which he/she
has been allowed deputation by the Government of Indiz. The officer shall not be
entitled to draw salary ete. after expiry of the pedod of deputation. An officer on such
deputatien shall relinquish charge and get himselffherself relieved on the last day of

e
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his/her deputation, if no orders extending his/her deputation by the concerned Cadre
Controlling Authority are received in the borrowing State Governument.

(xi) An officer who does not handover charge at the end of the approved period of
deputation will be immediately liable to disciplinary action and break-in-service for the
period beyond the approved date. All orders of deputation will carry endersement to
this effect. Further, an endorsemeant will zlso be made to the Accountant General of the
State/UT Administration or competent authority concerned to stop payment of salary to
the officer beyond the approved peried of deputation. In case of overstay, the officer
will be immediately liable to disciplinary action and break-in-service for the period
beyond the approved date.

{xii) Copies of all deputation orders must be marked to/served on the officer
concemed along with State Government/UT/borrowing Organisation and oOthers
concarned.

{(xiii) In the event the officer overstays for any reason whatsoever, he/she is liable for
disciplinary action and other adverse Civil/Service consequences which would include
the period of overstay not being counted towards service for the purpose of pension and
any increment due during the period of overstay being deferred with cumulative effect,
til} that date on which the officer rejoins in his parent organisation.

(xiv) The State/UT/borrowing Organisations are advised to relieve the officer
promptly on the last date of completion of the deputation tenure without fail unless the
competent authority in the Central Government extends the period of deputation in
writing prier to its date of expiry.

(xv) Grant of leave to officer on completion of their tenure of deputation: On reversion
from such deputation, the officers concerned might be allowed leave not exceeding 1wo
months by the borrowing State Government where the officer was on deputation and
that the officer congerned should apply for further leave to his/her parent cadre. Further,
such leave is debitable from the leave account of the officer.

(xvi) Cooling off period:

a) If the deputation is to North-East States, the cooling off peried would be waived
off.

b} Thus, an officer would be allowed to go on deputation to a North-East State
directly on completion of existing deputation in a post under the Central Government,
without cooling off.

<) Conversely, an officer can procecd on another deputation to 2 post nander the
Central Govt. directly after serving a full term of deputation in a North-East State for
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five years, without undergoing mandatory cooling off period, on the basis of the officer’s
own request and subject to cadre clearance.

d} In all other cases, ‘cooling off” requirement shall be governed by the provisions
contained in *Consolidated Deputation Guidelines’ issued vide OM No AB-14817/2/07-

Estt(RK) dated 29.02.2003.
{(xvil} Relaxation of policy guidelines:

a) The cases where relaxation of any of the provisions of these puidelines are
required will be put up to a Conunittee for a decision as to whether the proposal may be
submifted to the ACC for its consideration, in relaxation of existing guidelines.

by Composition of Committee: The composition of the Committee, constituted to
consider such cases of Group ‘A’ Officers of the Central Government, where relaxation
of any of the provisions of the policy/guidelines are required, would be as under:

1. | Secrstary to Govermnment, Department of Chairman
Personnel & Training.
2. | Establishment Officer & Additicnal Member
Secretary, Department of Personnsl &
Training.

3. |Secretary of the Administrative | Co-opted Member |
Ministrv/Tiepartment concemnad.
4. | Additional Secretary / Joint Secretary in | Member Secretary
charge of Pers Policy Division, Department
of Personnel & Training

c) The Committee shali consider all such cases of deputation and give its
recommendations on the need and justification of such deputation.

(xviii) In terms of clause {v) of this O.M., the aforementionad Committes shall review
all cases seeking extension of deputation beyond 3 years, and that oniy those cases
recommended by the Commitiee for extension of deputation bevond 3 years, would be
placed before the ACC for consideration, As a one-time measure, the aforesaid
Committee shall also review the present cases of deputation to State Governments/UT
Administration PSUs/ Autonomous bodies/Statutory Bodies/ Universities/Local Bodies
under the States/UT Administration where the remaining tenure of the officer is six
months or more. The Committee after review shall give its recommendation for
continuation of the officer till the end of term of deputation. Such cases shall thereafter
also be submitted for the consideration and approval of the Appointments Committee of
the Cabinet.

(xix) The Cadre Controlling Authorities shail consider all cases of deputation of Group
‘A’ officers of Central Government to State Governments/UT including
PSUs/Autonomaous  bodies/Statwtory  Bodies/Umiversities/Local Bodies under the
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States/UT Administration keeping in view the aforementioned puidelines and submit
the same, along with the approval of the Minister in Charge, for consideration and
approval of the Appointments Committee of the Cabinet.

4. Provisions contained in para 1.3 of this Department’s OM No. AB-14317/2/2007-
Estt (RR) dated 29.02.2008, to the extent they govemn the deputation of Group ‘A’
officers of the Central Government to ex-cadre posts under State Governments/Union
Termritories including PSUs/ Autonomous bodies/Statatory Bodies/ Universities/Local
Bodies in the States/UT Administration stand modified accordingly. All other
instructions /guidelines consolidated vide DOPT’s OM dated 08.09.2022 and OM dated

29.02.2008 shall remain unaltered.
ah
O
@W\
{(Mahesh Kumar)

Under Secratary to the Govt. of India
Tel: No.011-23040489

5. These guidelines shall be appiicable with immediate effect.

f. Hindi version will follow.

Reference: DOPT OM No.DOPT-16675550357 dated 08.09.2022 (document
consolidating the instructions governing deputation from /0 Central government
issued vide DOPT*s (.M. No.6/8/2009-Esit. (Pay-I1) dated 17.06.2010 followed by
related and subsequent OMs and instructions issued vide DOPT's OM No.AB-
14017/2/2007-Estt (RR) dated 29.02.2008.

To

All Ministries /Departments of the Govt. of India etc.
{As per standard list)

Copy to NIC :- To upload the OM on the Department’s website in “What’s new™ and
also in “Establishment sub-head “deputation”.

[Mecessary amendments for applicability of these instructions on officers and emplovees
of O/o the C&AG shall be issued separately in consultation with C&AG]



GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS
" (RAILWAY BOARD)
o PC-VINo. 217
RBE No. 1062010
ENo2010/F(EMI1 (1)1 New Delhi, dt. 28.07.2010

The General Managers/OSDs/CAOs
All Indian Railways ete.
{As per Standard Mailing List)

Subject:- Transfer on deputation/foreign service of Central Government Employees ex-
cadre posts under the Central Government/State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/UT Administration, Local
Bodies etc. and vice-versa - Regulation of pay, Deputation {duty) allowance,
tenure o!‘d:puminnffomip service and other terms and conditions - regarding.

rrrreey

The terms & conditions of appointment on deputation/foreign service in
accordance with Recruitment Rutcsofﬂwmmmmﬂnlhcmmmnﬂm
departments  of  Central Govemment, State  Governments/Union Territories
Administrations/Local Bodies or under Central State PSUs/Autonomous Bodies etc. and
vice-versa contained in DOP&T's OM No.2/29/91-Estt.(Pay.IT) dated 5* January, 1994
(adopted in Board’s office vide letter No. F(EMIO4/DE-1/1 dated 5.12.94) us amended
from time to time, have now been suitably revised and consolidated as per their OM
No.6/8/2009-Estt (Pay.I)dated 17* June, 2010. A copy of the same is sent herewith for
information and guidance. The orders contained therein will apply mutatis-mutandis 1o
Railway employees also,

The above orders will take effect from 1.1.2006 and shall be applicable to all
officers who were on deputation on 1.1.2006 or appointed thereafier except for the
revised rates of deputation (duty) allowance which shall be applicable from 1.9.2008 as
mentioned below para 6.1 thereof

Please acknowledge receipt.
b
(Mrs.Sukhender Kaur)
Dy.Director Finance (Estt.)-1,
DA: As above, Railway Board
F.No2010/F(E)I i1y New Delhi, de. 28 .07.2010

Copy (with 40 spares) forwarded 1o the Dy. Comptroller & Auditor General of India
(Railways), Room No.224, Rail Bhawan,

~H el
For Financial Cnﬁahnrﬂhihnﬂ
eredle



No. B/8/2008-Estl. (Pay 1)
Govermnment of India
Ministry of Personnel Public Grievances & Penslons
Department of Personnel & Tralning

New Dalhi  the 17% June, 2010

QFFICE MEMORANDUM

Subject Transfer on deputation/foreign service of Central Government Emplayees lo ax-
cadre posis under the Central Government/ State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
etc. and vice-versa — Regulation of pay, Deputation (duty) Allowance, tenure of
deputation/ foreign service and other terms and conditions - regarding.

The undersigned is directed to refer 1o this Deparment’s O.M. No.2/29/91-Estl. (Pay
Il) dated 5® January, 1904 as amended/revised from time to time. A need has been feil o
consolidate all {hese orders in one place and accordingly, it has been decided, in
consultation with Department of Expenditure, to bring oul a sell contained OM. in
supersession of OM dated 5.1.94 and subsequent amendments on the subject, incorporating
the provisions of earller orders with sullable modificalions, wherever necessary.

2 Application

21  Thesa orders will apply lo all Central Governmen! employees, who are regularly
appoinied on deputationforeign service in accordance with Recrutment Rules of the ex-
cadre posts, under the same of some other Depariments of Central Government of under
the State Governments! Union Territories Adminisiration/ Local Bodies or under Central/
State PSUs/Autonomous Bodies elc. sel up of conlrolled by Central'State Governments
provided the foreign service under such PSUslautonomous bodies has been permitted in
relaxation of appointment on immediate absorption basis. These orders will also cover the
cases of regular appointmen! on deputationfforeign service of employees of State
Govemmentiocal bodies elc. as well as PSUs/Autonomous Bodies of Central/State
Governmenlts as per recruitment rules in the Central Governmenl.

22  However, the following cases shall not be covered under these orders for whom
separale orders exist-

{a) Members of the All India Services and those deputed to posts, whose lerms are
regulated under specific statulory rules or orders;

{b)  Officers appointed on deputation to posis under the Central Staffing Scheme (C55)
for whom separale orders as issued from time to time will continue to apply,

(c) Wummmm



(d) Wm:%mﬂmmuwmmﬂpm,m
as appointments made in the Personal Staft of Ministers elc., in respect of which special
orders are already in existence However, the terms and conditions sat oul in this O.M. will
apply to those cases lo the extent these are nol speciically covered under such special
orders.

(e}  Appomtments of the nalure of deemed deputabion of ransfers 10 ex-cadre posts
made in sxigencies of senvice with the specific condition that no deputation (duty) allowance
will be admissible —e.g. (i) interim armngements in ihe event of conversion of a Gavemmant
officelorganisation or a portion thereof into 8 PSW autonomous body or vice-versa, and (i}
appaintments o the same post in another cadre.

41  The terms deputationfforeign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is oulside the nommal fieid of
deployment and is in public intarest. The question whether the transfer is outside the nommal
field of deploymant or not will be decided by the authority which controls the senvice or post
from which the employee is fransfemed,

32 The following types of appointments will not be treated as deputationforeign service
for the purposes of these ordars:

(a) appointment of serving employees made eithar by promotion or by direct recruitment
from amongst open market candidates whether on permanent or lempotary basis.

{b) permanent appointment made by transfer,
{c)Temporary appointment made on the basis of personal requests of employees.

(d) Arrangements necessitated by stall imbalances arising on re-organisation of offices on
ihe same or different stafions, subject to the specific condition thal no depulation (duly)
aliswance will be admissible in such cases,

31 A person in a8 higher Grade Pay/scale of pay shall nol be appainted on deputation 1o
a posl in lower Grade Faylscale of pay if the deputation is from Central Governmen! to
Ceniral Govemnmenl and also in cases where the scale of pay and dearness aliowance in
ihe parent cadre post and ex-cadre pos) are simidar

34 Howsver, no appoinimenl on deputationforeign service shall be made fromho
Central Government/ an organisaiion where the pay scale and DA in the parent cadre pos!
and ex-cadre post are dssimilar, f the basic pay in the parent cadre increased by one
increment plus deamess allowance{s) including interim relief if any, admissible 10 a person in
the paren| cadre post exceeds the basic pay plus deamess allowance (8] including Intesim
refied, if any, al the maximum of the pay scale of the ex-cadre post. In the revised pay
structure, the maxdimum of the scale would maan the sum of the Grade Fay of the ex-cadre
post and maximum of the Pay Band PB 4 ie Rs 67000 For example, if the ex-cadre pos!



i in the Grade Pay ol Rs. 4200, then the maximum would be Rs: 1200 i.e. Rs. 4200 plus
As. 67000 (maximum of PB 4),

4, Exercise of option

4.1 An employee appointed on deputationoreign service, may elec] to draw either the
mnmmndmummmmmmmmmmmmhwm
mmmmﬁmfmmmmwmy.lm. However, in case

nfﬁwmtwmﬂmwmthPSE&ﬂhumﬂmbﬂ
m;mmmwmmmhmummwwmmmmm

Enlerprises vide OM datad 25.11.2008 and clarifications issued thareafter

432 MMMMnMMW#IMmmw
lmht&hﬂﬁﬂhmﬂammmmwmwmmmm

oplion
43 The option once exercised shall be finad.

44 However, the employee may revise the option under the following circumstances
which will be effective from the dats of cocurence of the same:

{a} WMammWMwhmmmmmm
grade of up-gradation of scale in the parent cadre,

()  When he/she is reverted to a lower grade in the parent cadre:

e} Whmhdmwmmmlmhmﬁsdmmmm
qwmmmrmmudvnummmmm
mpmmdmmwnsmummmmwm:

{d) wmmmmwmmamm,mmmum
promotion/appointment to non-functional Selection Gradefrevisioniupgradation of
mﬂmhlhwwmﬁm,mmwﬂhr&ﬁmuﬁthm
mmammmmmmﬂm.ummmmm
MWMﬂthmmmwmmmmﬂmmwu
m.mmmmmmmﬂmmnmmm
fived is loss,

MNota: mmmm“ﬂmmwwmmmmmww
bumqummnﬂmImbemmiunﬂrmmﬂMuarﬂmopw.

45 lrmmmmmmmmmmmmm.mmm
nuummmmglhhmbemmmhmafwmmhmm
mhmmwammﬂmmmmmhiw.



5 Payfiation

51  When an employes on deputation/Foreign Service eleds lo draw  pay in the scale of
pay attached o lhe ex-cadre post, his/ her pay may be fixed as under.

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed
afier adding one increment to the existing pay in the Pay Band of the parent cadre posl. The
grade pay commesponding to the ex-cadre post would thereafter be granted in addition 1o this
pay in the pay band. However, in cases whaere the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band comesponding 1o Lhe grade pay of the ex-cadre posl,
the pay in the pay band will be fixed 3t the minimum of the Pay Band.

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are
identical, the employes would continue to draw hisher existing basic pay.

In case the Grade pay of the ex-cadre post is uplo Rs 10000, the Basic Pay, from
time to time after pay fuation should nol exceed the maximum of the pay band PB4
(R=.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time io lime afler pay fixation should not
excesd Rs. 79000 or Rs 80000 respectively.

{a) when the pay scale of the post In the paren! cadre and thal attached (o ex-cadre post
are based on the same index keve! and the DA pattern is also same, the pay may be fived as
under (i} above.

{6} If the appaintment is made 1o a post whose pay structure and/ or DA pattern is
dissimilar o thal in the parent organisation, pay may be fixed by adding one incrament 1o the
pay In the parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay at (he maximum of the scale, by the increment last drawn) and equating the pay
so raised plus dearness allowance (and additional or ad-hoc deamess allowance, [nterim
refief elc., If any) with emoluments comprising of pay pius DA, ADA, Interim retiel etc., if any,
admissible, in the bormowing organisation and the pay may be fived al the stage in the pay
scale of the ex-cadre post al which total emoluments admissible in the ex-cadre post as
above equal the emoluments drawn in the cadre.

52  Incases of appointment from one ex-cadre post lo anglher ex-cadre pos! where tha
employes opts lo draw pay in the scale of the ex-cadre post, the pay in the second or
subsequen! ex-cadre post should be fived under the nommal rules with reference |o the pay
in the cadre post only, However, n respect of appointmenis lo ex-cadre posts carmying
Grade Pay identical to that of the ex-cadre posi(s) heid on an aarlier occasion(s), it may be
ensured that the pay drawn in subsequent appoiniment should notl be less than the pay
drawn aarfier.



53 inmmdamhmwmnmuuamuuﬂﬁumu}humm
scale/grade pay than that of the previous ex-cadre post, the pay may be fixed with reference
mmmwmhmemdmpwmihemwﬁmdmhbuwmuur
mmmammmmmmuam-mwhu
mmmmmm.maumummmummm
mma.hnmﬁmﬁmﬂhwmﬂhﬁwmhhmhﬂmm
attached to the ex-cadre posts,

Nole-1; memmmﬂmhﬁcmmhmﬂhmmmhﬁuh
mmrwmwmmmmmmmm:mmm.
Note-2: AnommmmMaMMMmmmmmﬂ

1MMHWMWWMWHMMMMW
ﬂﬂmﬁhﬂdm“ubﬂmnmprmmwmmmnm
regular post. mmmmwmm.mm-ﬂmm
increments in the paren! cadre post Gnmmﬁnn,fhﬁmumwtadhm&m
mmruummmmmmmmﬁmmmmmunmm
mmummmeﬁuﬂmmminmauuihhmmﬁmul
mmmanmudmjmms}mmumhmm.mm@ﬂ
MMummmhﬂMnmmmw“
concamed. m.ﬂmmmmﬁhmmmmmmmum:m
post on ad-hoc basis the pay earlier drawn will be protecied. Therefore, those Central
Guvtmnt-nﬂummomlmdrhddmglhmrmtqnu-hwhuhw
nptcﬂngﬂ:hmﬂyhﬂwmﬂudumqwﬂphﬂmmmmmt
npﬂnn!wmmuunnumhnwm.mmdmﬂmmmmm
GMIW:WIUWMMMWMWW.H
governad by similar rules in parent organisation.

Note-3: Pwdmmmmmnmmmm
mmmamuuwmmuwhmm
provisions of Para 5.1 & 6.1 of this O.M.

Note-4. mummmmbﬁmnsmnnhraﬂwﬂndmmmm
mWMdMMWMMWﬁmMM
orders issued by the Govermnment in thal behall.

6 Deputation (duty) Allowance

6.1 mmmm:um;mmmmﬂmmm:

(a) unmammwﬂnmmemm.mmmumuummm
5%dhﬂﬁcmnnhjnqmnnminmﬁﬂm2mﬂp.m.;m

()  In other cases, Deputation (Duty) Allowance will be payable at the rate of 10% of the
employee’s basic pay subject 10 a maximum of Rs.4000/ p.m.



(c) The depulation (duty) allowance as above shall further ba resincled as under:-

Basic Pay, from time o time, plus Depulation (Duty) Allowance shall not exceed the
maximum of the pay band PB4 (Rs.67000) plus the grade pay of the post held on
deputation in case the Grade Pay of the post held on deputation is uplo Rs 10000, In case
ithe post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to
time, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.B0000

respectively

Note: Basic Pay in the revised pay struciure means the pay drawn in the prescribed pay
band plus the applicable grade pay bul does not include any other type of pay fike special

payfallowance olc.
Tha rates of deputation (duty) allowance as above shall take effect from 1.8.2008.

Note: 1 The term ‘same station’ for the purpose will be delermined with reference fo the
stalion where the person was on duty before procaeding on depulation.

Nota: 2 Where thero is no change in the headquarters with referenca to the last post heid,
mmmuuuuuummmmmmnmmhmh
headquariers #f would be treated as not in the same station. So far as places falling within
the same urban agglomération of the old headquarters are concemed, they would be trealed
as transfor within the same station.

6.2 Special rates ol deputation (duty) allowance may be admissible under separale
orgars in any parlicular area on accounl of the condition of living there being particularly
ardous o unafiractive. Where special rate is more favourable than that given in Para 6.1
above, employess deputed 10 the area will be given the benefit of the special rate.

631 W an employee with the pemmission of the competent authority, proceeds on
depulationfforeign servica from one ax-cadre post lo another ex-cadre post in the same or
another organisation without reverting to his parenl cadre, and ¥ the second ex-cadre post is
al the same station as the first one, the rate of deputation (duty) allowance would remain

unchanged.
632 In cases where a person on deputationfforeign service is transferred by the

barrowing authority from one station lo another without any change in the post held by him,
the rate of depulation (duty) allowance will be refixed as per 6.1 (b).

T Admissib

7.1 Any project allowance admissible In a project area in the borrowing organisation may
be drawn in addition to deputation (duty) allowance.

7.2  Any special allowance granted fo an employee in the parent Department under FR
6(25) or a cormmesponding rule of parent organisation should nol be allowed in addition to
deputation (duty) allowance. However, the borrowing department may allow in addition fo
deputation (duly) allowance, under special circumstances, any spechal allowance attached to



ihe post held by the employee in hisfher parent Depanment, by suitably restricting the
depulation (duty) allowanca. This will require the specific and prior approval of Department
of Personnel & Training.

7.3  In case special aflowance s attached 1o the scale of pay of the ex-cadre post and the
employes has opled fo draw pay in thal scale, then, in addition fo the pay in thal scale, he
wili also be entitied to draw such special allowance. However, such special aflowance will
nol be admissible if he has opled fo draw pay in the parent cadre scalefgrade pay phus
depitation (duty) allowance.

T4  Personal pay, if any, drawn by an employee in his parent department will continue 1o
be adnissible on deputationforelgn service i he/she opts to draw pay in the parent cadre
scalefgrade pay plus deputation (dufy) allowance. No deputation (duty) allowance on this
personal pay will however, be admissible.

75  Increments- The employee will draw increment in the parent cadre grade of in the
scale of pay igrade pay ahiached to the deputation post as the case may be, depending on
whathar he has opled for the paren! cadre pay plus deputation (duty) allowanos of the pay
scale fgrade pay of the depulation post If he has opted for pay scale/grade pay of the
deputation post, nolional increments shall also continue to accrue to him in the post held on
requiar basks in the parent cadre’ organisation for the purpose of regulation of pay on
repatriation to the parent post &t the end of the lenure

(@}  Such allowances as are not admissible o regular employees of corresponding status
in the bomowing organisation shall nol be admissible lo the officer on depulationforeign
sefvice, aven i they were admissible in the parent organisation,

(b}  Following allowances will be reguisted with mutual consent of the lending and
bosrowing organisalion;

{1 HRA/Transparnt Allowance

(i} Jodning time and Jolning Time Pay

{ii)  Travelling Allowances and Transfer T A
(v)  Chidren Education Allowance,

vl LTC

ic) Foliowing allowancesfaciities will be regulated in acoordance with the rules as
explaingd againsi each:

i Dearness Allowance - The empioyes shall be entitled to deamess allowance al the
rales presailing in the borrowing organisation of in the lending organisation depending on
whethar he has opted 1o draw pay in the pay scalefgrade pay of the ex-cadre post of the
parent grade plus depulation (duty) aliowance.

(i) Medical Facililies — This will be reguialed in accordance with the rules of the
borrowing orpanisation



] Lm-MMnﬂﬂmﬂmmthmuﬁuwt&Lm
Rules of the parent organisation. Il however an employee proceeds from vacation
department (o non-vacaftion department, o vico-versa, hw shall be governed by Leave Rules
ﬂhmw.mwmdwmmmmmmw
cadre, the borrowing organisation may aflow him/her leave nol exceeding two months. The
Wmmhmmwmmmmmm,

.7

n As at present, allocation of leave salary and pension conlribulion batween different
Ministries/Departments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Govemment to State
Government and vice-versa, liatrlity for bearing learve salary vests with the Department from
which the officer proceeds on leave or which sanchoned leave and no contributions are
payabile to the lending organisation. Liabdty for pension/ employee's contribution to CPF wil
hmwl\lwﬂwumnnﬂmwmuhmﬂ
retirerment and no proportionale contribution will be recovered.

(i) hmumummwmmmmh
mmmmmmmmmnm
Wmimmmmrmmmmﬂdemm
service) and pension contributonVCPF (Employer's share) contribution are required o be
paid either by the employee himsel or by the borfowing organisation to the Central
Governmend

(i) hmﬂmmmmmmmmmmm
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fegarding leave salary and pension contribution will be decided by mutual consent.

{iv) In case of employees covered under New Pension Scheme (NPS), the borrowing
wmmmmummsmﬂmm

8. TYenure of depytationffoteian service,

BA The period of deputationforeign service shall be s per the Recruitment Rules of the
ex-cadre post o 3 years In case no lenure reguiations exist for Ihe ex-cadre post.

8z In case where the period of depulationfioreign service prescribed in the recruitment
fules of the ex-cadre post is 3 years or less, the Administrative Ministry/bormowing
organisation may grant extension uplo the 4™ year after obtalning orders of their Secretary
mmwwmwwmmmwwmm
respect of other cases) and for the fifih yeat with the approval of the Minister of the
borrowing MinistryfDepartment and in respect of other organisations with the approval of
the Minister of the borrowing Ministry/Department with which they are administratively
concemed.



831 The borowing Ministries/Depariments/Crpanisalions may extend the perod of
gepulation uplo the fifth year where absolulely necessary in public interest, subject 1o the
following conditions:

(] Tha extension would be subject 1o the prior approval of the lending organisation, the
consent of the official concamed and wharever necessary, (ha approval of the UPSC/ Stale
Public Service Commission and Appoiniment Commitiee of Cabinet (ACC).

(W) If ive borrowing organisation wishes lo retain an officer beyond the prescribed
tenure, il shall iniiate action for seeking concurrence of lending organisalion, individyual
concemed eto, six months before the date of expiry of fanure, In no case I should retain an
official beyond he sanctioned term unkess prior approval of the competent authority to grant
furiher extension has beon obiained,

(i) o tueiher extension beyond the fih year shall be considered.

832 Where exiension is granted up 1o the fifth year, the official concemaed will continue (o
be allowed deputation (duty) allowance, if hefshe has opled fo draw deputation (duty)
aliowance,

84  There shall be a mandatory ‘cooling off period of three years after every period of
daputationforeign service up to Joinl Secretary level posts and one year for Additional
Secretary level posts.

85 A Central Government employee shall be eligible for deputationfforeign service 1o
posts in Stete Government! State Govermmen! Organisations/Government of UTe!
Government of UT's Organisations! Autonomogs Bodies, Trusts, Socielies, PSUs ele. not
controfied by the Central Government only after he has completed & years of service and is
clear from the viglance angle.

6.6 Wl during the pariod of deputation/ fofeign service, on account of proforma promotion
in the pareni cadre the official concemed becomes enlitied to a higher Pay Scale/ Pay Band
& Grade Pay in the parent cadre vis-a-vis thal of the sx-cadre post, the official shail
complate hiser normal fextended fenure of deputation already sanctioned with the approval
of tha competent authority. The pay shall be reguialed as under

{a) i the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after gelling profomma promaotion, he may be allowed the pay in the pay band
+ Grade Pey of the posl to which ha is promoled Ul Ihe ftime he comploles the
normaliextended period of deputation (if he gets proforma promotion In the extended period)
dlready sanctioned, if he 80 opts. No extension in the perod of deputation shall be aliowed
1o him after completing the sanctioned peitod of depuladion

B}  If he draws the pay in the pay band + Grade pay altached 1o the depulation post, on
revierskon to his parent cadre, his pay may be foed by allowing him nofiona! increments in his
ragular post in the parent departmeant + the Grade pay attached to il



{e} It the Grade pay of the officer in the paren! cadre becomes higher than that of the
deputation post on getting financial upgradation under the ACPIMACP scheme, the officer
may be allowed (o draw the pay in the pay band + Grade Pay 1o which he becomes enlithed
to under the ACPMACPS, i opted for by him, as laid down in Para 27 of Annexure | to the
DOPT OM No. 35034/2008 -Esti (D) dated 15 May, 2008

Normailly, when an employee is appointed on deputation/ foreign senvice, his services
are placed al the disposal of the parent Minising Deparment &t the end of the lenuna,
However, 83 and when a situation arises for premature reversion lo the parent cadre of the
deputationist, his services could be so returmed after giving 8n advance nofice of al leas!
thres months fo the kending Ministry/ Department and the employee concernad.

10 Relaxation of condilions.

Any relaxation of these terms and conditions will require the prior concurrence of
the Department of Personnel & training

11. Date of Effect

These ofders will lake effect from 1.1 2006 and shail be applicable 1o all officers who
were on deputation on 1.1.2008 or appointed thereafter except for the revised rates of
deputation (duty) allowance which shall be applicable from 1 9.2008 as mentioned below
Para .1 of this OM,

12.  In 8o far @5 persons sening in the Indian Audd and Accounts Department afe
concamed, these orders will apply for deputation oulside Indian Audid and Accounis
Departmeni as concured in by the Comptroller and Auditor General of Indla.

13,  Hindi version will follow.
[Rita Mathur}

Director
To

All Ministries! Departments of the Govl of India otc.
{As per standard list) :

Copy to NIC: To upload the O.M. on the Department’s wabsile in “VWhats new” and aiso in
“Establishrment” sub-head “deputation”



