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Office of the Principal Chief Personnel Officer

T BT, BIHD THIT, T —600003

Headquarters, Personnel Department, Chennai — 600003

No: P(W) 443/Misc/MoU/Salary Acct. f& Date. 29.01.2026

fawg/sub: Bank of India’s proposals on Salary Package and Term Insurance
Scheme for Railway Employees -reg.
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A Copy of Railway Board’s letter regarding Bank of India’s proposals on
Salary Package and Term Insurance Scheme for Railway Employees is enclosed
herewith.

It is reiterated that RSP scheme is purely optional and voluntary. Employees
may, at their discretion, choose to avail the facilities offered by Bank.

Ttk Encl: As above

Digitally signed by S
JAYANTHI
S JAYANTHI Date: 2026.01.29

18:06:09 +05'30'

(vw S1afal S. Jayanthi)
TETeh Sh1faTeh AN FHedTor

Assistant Personnel Officer/Welfare
For Principal Chief Personnel Officer

Tl T&IT T HTTHE TR

gfafaf@ Copy to: The General Secretary/ SRMU

The General Secretary/DREU

The General Secretary/AISCSTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ — to upload in the SR Website
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Mo. 2025/E(W){4010 MNew Dethi, dated 22.12.2025

The General Manager (P}
All Zonal Railways, PUs,
CTis, RDSO & PSUs

Sub: Bank of India’s Proposals on Railway Salary Package and Term Insurance
Scheme for Railway Employees.

Ref: Railway Board's letter No. 2024/ACH/9/2/e 3465654 dated 18.10.2024 (RBA No.
28/2024)

DGM, Bank of India (BOD, vide their letter Mo, HOGBD.AGMKT 2025-26/24  dated
04.12.2025, has submitted a proposal regarding the Raiway Safary Package, Personaf

Accident Insurance and Term Insurance for Railway employees maintaining salary accounts
with BO!,

2. Subject to RBA No. 29/2024 dated 18.10.2024, it has been agresed to circulate the above |
proposal for the information and benefit of all Indian Railway employess. Interested employees
may submit their consent directly to BOI to avail the benefits under the scheme.

3. . In cases where the Zonal Railway/Production Unit/CTIs/RDSO/PSUs has already
entered into an agreement with another bank for similar facilities, such existing arrangements
may continue. While entering into such agresments, due consultation with the Lega! and
Assaciate Finance departments must be ensured.

4. Railways are also requested to extend mnecessary support to BOl in organizing
awareness camps, disseminating information about the salary account benefits, and providing
training to simplify banking for employees and their families.

5. The detailed list of financial benefits available under BOI's proposed scheme is enclosed
herewith and may be widely disseminsted for the information of all employees within your zone.

CA: Az above.
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{Rajesh Sehra)

Deputy Director/Estt. Walfare-1i
Railway Board

Phone No. 011-23047204

E-mail 1d: rajesh.22sehra@gov.in

¥ H./Floor No.5, FHU A/Raom No.535, ¥&f 78/Rail Bhawan,
TAHTAT T/ Raisina Road, 7% 2/ New Delhi -110001
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Key

Highlights of the Government Salary Scheme for serving

ReguiariPermanent Employees/Officers of Central Railways

. Insurance Coverage

Parsonal Accidentat insurance {PAlt cover — Rs 130 1akhs
Permanant Total Disability - Rs.130 Lakhs

-Parmangnt Paryal Disabilty - Rs 63 Lakhs ' ' _
) fD!Sﬂb.'l'ify Sum insured pa yabfe as per prevamng regufamr _|,f gurdeﬁmesj .
“Air Accidantal Iﬁsurance Cover — Rs. 200 Lakhs’ '

Group Term Life Imsurance Cover— Rs 12 Lakhs

: Child Education Benefit :H;ﬁphcabla on . admissiotlity. of Personal Acc.dental_
' .Death tnsuran{:e cherj_— Fs, 1DLaRilstMax1mun1 f0r2chtldrgn 5 Lakh each_]'-'

Add Dn n'nSuran r:e r;overs

W Category - - - _ o Cnuerage Amount

. Cost of Maslic surge: v .. Rs 13 Lakns -
Transpurtatuon of Imported Med;cme R Upto Rs. 5 Laihs

, Death after Coma . UptoRe 5lakhs
AT ampulance o Upto Rs 1(} Lakhs . .
. Girt Chitd Mariage ~ - " " Uptg’Rs 10 Lakhs

.., Family Transportation. - - . UploRs 50000 .. "
) Rep’ttrlatlen of Martal Remains . Upto _35-.,5'?' Q_D_D_ o

F‘Iease ncbte ahnve mentmned lnsurance beneflts are apphcable for a]1 E

Cyber Frauu' Instrance - S
Mokile Banking & intermet Banklng Upto Re. D. () Lakhs
UF‘} F’aymer!ts Llpaa Rs. 3.00° Lakhs :

employees wrespectwe of Salary structure or Average Duarterly balance

‘£ nte r;a




Annexure |

- Ac-::aunt Categur‘y

Average Quarterly
Balance {AQB}

. Mlnlmum Balance--'_'-- :

-_'Wawer of ATM! _

. DebitCard ~ .
issuance Charges

- *{Only'1 Card and

1% ssuance is

_ bemg consmered
= for watver}

Platihum’ -

'; Nnrmal ’ Classm Gnld Dsamond
_ Ml Aboue Aboue A bove Aloye .
! Re.10.000/- Rs 1Lakh Rs5lakh - Rs 10 Lakh
Mil - . T
"Ripay ©Rupay .. Viso
Visa Classic _Selest Seiect - Signatwe

Al lhe fr.'m' oF :bscmn ef:ép_nccrraemﬁur& al ahd AMC e Syl
Wil apply - the L.hmges s per me p:war!mg Lmemnza:fon of

c!LCCJUIIF

| Riipay NCMC will I:_Je_tﬁ ere in frae choice with alf variants.

Waiver of ATM_.* o

. Debit Carit AMC -

{Subject to qualify

- Average "r’erslrll-,lr
Balance}

_Free Cheque Leave

; Waiver of RTGS
INEFTICharges

Free DD;F’O

' C're'::l Et. Card Eésdaa

. nce Charge waiver .

SMS Aferts____ L

Whatsa pp Alert
Passhcnk

Free Transactmn at

- BOI AT per_n_wnth: :

- Free Transaction
‘at othei bank AT
per month

Concession in
Frocessing

- Charges in Retail
Loans

o Cnalgeabie o

75,000 Rs iLakh ' Rs2lash. Rs3iaen

25 Lagves per Qte . Unimited

100% vLGn,'eT K

100% Waier
a0 warver."

Free :
Fre:e
155 ua nce FrEﬁ

Chargeab]e

-

:_1'..,'.

.‘nc!udmg ﬁnﬂnmai and. non fmanc;a.‘ transactmns 2

. Note: hir case of ATMs localed m sin foetroTocatons Wz B ?“-:n'u"

. Cher g, Hypderabad, fofitata Mumban and New Deibi, Larm »Jm“

' for:sr fI;eH Bavings bank ace sunt hotders 3 f’rr“E fu’ﬂ.‘HﬂfIIGri% Frdolia ity

' J’:rrarrudlf and non-fnancial fransaciians: oo

?Jr_]_n']_g!] il dr _}- raffae
iR e AT ' -

'Rules in this chard witl prevail as per RBEBank's issued
- puidelines from tirie to time. :

Ml




“Locker Rent

" Concession”

Salary/Pension

B Advance .

__Instant Fersonal_ LAl utnerterms'and condlons as arriving Met Take Home (R H) ROI Wik

'Laan

Héalth Insurance .

N.lﬂ'l . EDCJ'r\. ’ ’ 1':|u o

‘}ti),re o to ékf&:!aba’h’!y of the iockers. The iy GO00SEU GCONCESSIS il -
hie avaiabie only for ihe Jucker type A and B for the st yedr.

Equal to 1-meonth net Salary
{Al! c:thiar terms and conditions as arnving Net Take Homea (NTHY R0 wil
be as per. bdni-: s frevaling guidelines for Star Personal ican} . -
Equal 1o 6-month net Salary - :

b g3 per bark’s prevailing duidelines for Star Petsunal loaa _
Huann Insurance available at atfractive & compautiva rata trough
_ bur Healih Insurance lie- up_parine 5




ANNEXURE Il

PENSIONERS SAVINGS ACCOUNT

Ehglhalsty T|'|e indivichuals who are diawing repulal pens:an from Esank of India irrespecive
of ageare E.'uglb:c fer Hensu::ln Zavihgs ACCouM

s . Parsonal Accidentat Insurance 1F‘HI3 cover — Fg 30 Ialms

. Pﬂr Acmdemal Insurance Gwer

‘Rs. SE‘J Lakhs
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Lcca;:fs: f“”e | Pt 20 Lawes | PAledvespa | 2heaues per O Utriez
. ! " A nos 2ol < Ej'!:'il"lris :
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Loans
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Ternmns & Canﬂﬂnns '

" The policy will be applicable lor existing as welt as new Account holders &l ihe seled
Saviigs. Salary and Curreni Bank Schemss of the Badk of India.

Acsidenlal Deativ Disabilily Cover will be available only n case 2l cause rasuking S0y
and duecily from Accident caused by @aternal wolent. and visihle means

. Bank has renewed the Insurance F’uhcy with "United tm:ha Insuranceé Company Liimited”

which is effective fram D7th September 2025 to gt September 2026.
Oy anan_.r Accou holdérs will be coveréd under the pohry
The accauht imust be active at the fime of HCCfﬂbr'll al acoolint holder.

For zhgibality of coverage. SalaryHFensian ’-IC.EDL ms must have ‘at lzast [F‘Ir:d morbs ol

|egul’i| Salary:Pension credit : T
For Salary/Pension 2o001in1s lmcin Personal HFLIdEIH i 1)-.rt=r will be 10 taves ot he
Cross Annual Salary/Pension. '

The heceft of each and guery add- on will De-provided separately Add-un.covers vl he '

triggered only if a claint is admissible urder Death. F‘ermarem Paial Disabilly (PP, or
Permiangat Tolat Cisabilly {F‘TE}?

- Coverage i case of on Job cperationf activities / tizinings/ restmg of, ||ghtsr LI cnt g

rescue oparations Wiaritune! Maxal atlacks! oo Teronst Atlacks: An gt Attack: S Ahe

- Bite / Farest Firearrespactive of n::eograpmcm area and nature of jab

A Acedent eover will cover travel by cvilian commercal arerah and service anceail
_;eem due fo arcai acmdemrsmp accdent oibar than dectarad war ay '..:G‘.r-:.-:’r!n'u:.‘l.. of

Dealh dus 1o aceidant :n underground mines will be coverad under the Faiigy
Poh cy shall cover on duty & off duty for all types of operations anywhere in the world
excludmg War and war like operations for defensé personnel o '

The Personi Accadanl cover will be avalasle fuf AL r'ulf Fa vty I Cast: Jf geaibimn
a *elrurqsﬁr‘lefi Vg Rxleemisi Naxalie aclion an i trairng

The Policy pravides worldwide and 24°T cover.

Flhereyver requirgd Insdrance Lompany may appomt-an Investgator 1o process the Ianm

The Addition/Deletion of Accounts under the MOU shalt be shared by .organisation .

on or hefore 5% of Bvery month for the accounts added in the preceding month,

Th‘_t tnbur—uw,[, providod Dy the bank i3 pualy \_,_,rl'lp|‘-"l |[.,r'|[-l| fol natnre wnllhonl & -|.r )

prumu.m. o charge 1ol on e custuna Thoss featuds cin e leJiﬂn:Li s el

wilbigdrana as per mﬂ{:rer.(.n of the {}arm Tie Bank 1eseves Lhe 1 [ighl G.bwn[.r‘uz J'-J '

schemz or alter tne bormas Or amouil payablc any tene
Tra Bk shail not ba nueid bable for the payment of any insurance Li.:urn All ciares shal
fre processed ||1df.=pf:ndt.|‘t!i',r by the Insurance Campany, & accordanca Wit its b ard
procedires. Yhe Bank shall net be a parly 10 ary digpute. aisagreement ar litigatian afizing
betwszn e ciarnant and the Insurance Compsaoy

AL maens shal! be setiled strictly in accordance vzt IRDA tlrssurance Requlatory and

Development Authority ) guidelnes




