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Qwg/Sub: Prevention of Sexual Harassment at Workplace over the Indian
Railways — Outcome of Study Visit of Parliamentary Standing
Committee on Empowerment of Women - reg.
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A copy of the Railway Board’s letter No. dated regarding the observations and
suggestions of the Parliamentary Committee on Empowerment of Women for the
implementation of the provisions of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal ) Act — 2013 is enclosed for information, guidance &
necessary action.

Heldstoh Encl: 5 pages

S Digitally signed by S
JAYANTHI

JAYANTHI 53000
(Ta.sradl/(S. Jayanthi)
TETIH HITHH THRI/FHedToT
Assistant Personnel Officer/Welfare
Sl Tl HE Fliaeh TSR
For Principal Chief Personnel Officer
gfafaf@ Copy to: The General Secretary/SRMU

The General Secretary/DREU

The General Secretary/AISCSTREA

The General Secretary/ AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ — to upload in the SR Website



6725114/2026/0/o DY.CPO/IR&W/SR

HTT 95T GOVERNMENT OF INDIA
T §ATIE/ MINISTRY OF RAILWAYS
T TS/RAILWAY BOARD

No. 2025/E(LL)/SHW/6 New Delhi, dated: As signed

The General Managers,

All Zonal Railways, Production Units,
Metro Railway/Kolkata,

CORE/Prayagraj, RWP/Bela, WPO/Patna,
The Director General, RDSO, Lucknow,
The Director General, NAIR, Vadodara.

Sub: Prevention of Sexual Harassment at Workplace over the Indian Railways —
Outcome of Study Visit of Parliamentary Standing Committee on
Empowerment of Women

The Parliamentary Committee on Empowerment of Women, during its meeting held in Mumbai
on 10.04.2025, reviewed the implementation of the provisions of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act (POSH Act) at various units
under Ministry of Railways.

Based on the observations and suggestions of the Committee, it has been decided that all Zonal
Railways and Production Units shall take immediate and time-bound action on the following:

1. Constitution and Functioning of Internal Committees (IC) - Constitution of Internal
Committees should re examined and it may be ensured that the ICs are constituted strictly
as per the provisions of the POSH Act 2013. The ICs must hold at least two meetings
annually, even in the absence of complaints. It is also advised that the ICs of respective
units shall conduct interaction meeting with women employees as a confidence-building
measure.

2. Timely Disposal and Accountability - All complaints must be disposed of within 90
days, as mandated. Adequacy and proportionality of punishment should be ensured to
maintain trust in the system.

3. Audit, Monitoring and Feedback Mechanisms - External audit (inter divisional audit)
may be conducted annually to ensure compliance with POSH Act provisions. Internal
surveys and structured interactions with women employees should be carried out to
assess possible under-reporting of complaints. Focus should be laid on building
confidence among employees, creating a safe and approachable ecosystem to encourage
reporting of grievances.

4. Capacity Building and Training - Gender sensitisation training exclusively for male
employees should be conducted periodically so as to ensure that all male employees
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undergo this training within a certain time frame. Workshops and outreach program for
female employees should also be conducted regularly regarding POSH Act, SHe Portal,
WEI Portal on HRMS. Wide dissemination of these should also be ensured through
posters, pamphlets in English, Hindi and also local languages. Training and workshops
should invariably include Handbook on Sexual Harassment of Women at Workplace
and Booklet issued by the Supreme Court on Combating Gender Stereotypes.
Mechanisms should be developed to assess learning outcomes post training/workshops.

Integration in Training Institutions - Provisions of the POSH Act must be mandatorily
included in all training programs conducted at CTIs, ZRTIs and MDDTIs

A detailed action taken report on the above points should be submitted to Railway Board every
quarter. A format for the same will be circulated shortly.

Digitally signed
VINITA o™
VERMA
VE RM A Date: 2026.04.30

17:26:21 +05'30'

(Vinita Verma)

Executive Director Estt. (LL)
Railway Board

Tele N0.23047173

Copy to :-For necessary action

1)

2)

CMDs/MDs/Equivalent: IRCON, RITES, RVNL, DFCCIL, CONCOR, CRIS, IRCTC,
IRFC, KRCL, KMRCL, MRVC, RCIL, Burn Standard, Braithwaite, NHSRCL, RLDA.

Directors of All CTIs (IRICEN, IRIEEN, IRIMEE, IRISET, IRITM, IRIFM, JR RPF
Academy) and Joint Secretary Railway Board.

Room No.502, Rail Bhawan, Raisina Road, New Delhi-110001
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AT 3k / GOVERNMENT OF INDIA
I HATTT / MINISTRY OF RAILWAYS

(¥ 915 / RAILWAY BOARD)
H.2025/8(TH.UA.)/TH.UT.566,/6 TS Reeh, Rtie: IuT gFateiRa
AT,

g & ¥, 3c4TesT SIS,
HST YoTd/TelehdT,

PI/IATIRTS, IRSeGAN/SlT, Seegii3/aesTT,
QTG eI, ARBTH3N, TS|
HABITACLIF, TAUITSIR, g8eT|

BT : T I F FRITyT R A scfiza fr Qv — afgen gafFasor
wat gudT TRl afAfa & sregger &R &1 gk

Afgell FfFdHor Hath T FUrlr GATT & 10.04.2025 &1 Ha$ & 3mAfaa
HIAT doeh & GRIeT YoT FHATORT & 3efeT Taffeet Seprsdl 7 FIATTel W Al 1
HRAHTT W oAfdles SediseT (Faror, giasy iR gfdaw) sfRfags & sueur &
PIATeadeT S HHET |

AR & sraelal 3R Farat & MUR R, g fAfAeraa fhar o g & sl
&1 Yalt 3R 3cdTeeT SHISAT GaRT AT W & G4 H deehlel AR TAIGCY FIRATS
Fr ST

1. Jafe afafaat &1 e 3k Frvome - 3raRe afafaet & e 6 ga: s
1 ST AR I GATRE fohar Sie fo 3iraRes afAfaat @1 aree afgensit #1 srdaye )
e 3cdisa (fAaroT, gfaver 3R gfddi) sifafags 2013 & 3ueat & AR & fear
T &1 3R afAfaar Fdr g S F1S Rvrad add 7 g W oft a¥ & FA-3-F
al IR e AT Y| Tg T Hellg & ST & Tob Haltid geprsar 1 3iaies afafaan
fareara fAaToT 39T & w9 7 FAfger FFEaRAT & a1y Sradid Sow e S

2. AT W AT 3R STaraed) — I3 UahR & Rl &1 fgera 90 feet 7 fxar
STl A §1 cdaedr & {3 91T W@ & AT &8 i 3ugehcar 3R gt
AR 1 S|

3. JifEe, AR 3 wfafear av - Aot &1 sigye ) e 3cdis
(fraror, giaser 3R gfaai) Afafge & 3udel 1 3T giaRed #ite & fov
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¥ ¥9 & e 33 (IR-AseT 3ifse) fFar Jrw| 3ales gdetor ik Afger
HARAT & AL FaFaTeyd Hare far ST drfer RIsprrat & e RoifEar v Femaen
T 3Tehelel TohaT ST Heh | SheTaTRAT ¥ TaRaRT YeT hiat, FITaT IR Forst i iEafashr o=
Sellel R AT shigd fohar ST arfes Risprrdt r RAIE i g 3e7g Weaniee fhar s
qh|

4. aT#ar fasTor 3 gfdaror — diffler gadeRioT ufietor HdshH A9y §9 @ oy
FAIRAT & fAT 3maftes &9 @ 3mAfaa o s aifs a5 gafRed fear s e &
e 929 HARET o U AT Forg dar & gg GiRAeTor grqe I forar g1 Afgon
HHATRIT FT FRITYST W i3 3cdiseT (Faror, gfaver ik gfaaw) sfaags & geyg
H TUHRUATH H THUHS UIEe, Seog$3iTs Weel TN HRIRIMATY 3R 3M3elre Hrdsha st
fAafaa s & 3 foee are| 336N, BEr 3R T st 7 9, Y wele &
ATEH Y Y SeToh! 419 TAR-THR FiATET fohar Sv | Frivde W Afgansi & dfs
3cdigd W qieasT 3R dfrs wRafear & Aved 8 ITaan ey garT S
gieasT 1 GiIeTor sl 3R FRAEnst & e &7 @ aride fHar |
TfAETOT/RIARMAT3T & a1 31T & IRUMAT & el & fow a7 &1 fasfaa fear
ST

5. 9fA&ToT HEYTAT F THRIOT — AT T FRFUT R dfde 3cdisa (Faror,
wferyer 3R wfardiy) sfafaas & susul & Seted yiAeor aaar, & Yo giiafor
AT 3R Fg-FAvAS Hel TRIETOT FHATAT # ol TRALTOT PrAhaA F TS &7

e fohar ST
Yol SIS oY Fedeh THATET & I fHg3it oX Ueh faeel hRars RUlE s &
ST | ST Uah Bre e g aRUTIT fhar e VINITA Dy sneiy
VERMA D&y
(Fa=frar a=1h)
FTAUTerh AU, TUTIAT (5 FiefeT)
e A
S 9T 23047173
gfafafd sraeas FES ¥ AR

1. 37YTeT Ug gay fAceem/uey s /aasel: i, Used, 3RANAT,
SUHAERTETA, PlAPR, foha, SR, INEIRTHH!,  HARAT,
3RTASIT|
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2. fogeme, w3t Fdrpd afetor daar (3REe, 58, shet, shae, s, sRea,
STATSATEeT I Yol GIETT Sl Jehie#n) R Tgerd dfg Yefd oIS

FA 1. 502, I 7T, TIHAT VB, AF feelt -1 10001



