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Azadi gk,
Amrit Mahotsav <f&uT ¥ Southern Railway
YT Y331 BT PR Hratad
Office of the Principal Chief Personnel Officer
UYTH Hrafad, H1iHe fAHTT, T34-600003
Headquarters, Personnel Department, Chennai-600003
No: P(R) 436 / P / HRMS (C.No0.648803) fari®/Dated: 03.06.2026

All PHODs/ DRMs/ CWMs/ CEWE/ CAO/ CPM/ PDA/ Dy.CPOs/ Sr.DPOs/ Secy to GM,
Chairman/RRB/MAS, TVC, Addl.Registrar/RCT/MAS,

Principal MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD,

DPOs/SPOs/WPOs/APOs of HQ/Divisions /Workshops/Units.

fawd/sub: Merger of cadre of Yard Master and Traffic Inspector with
unified cadre of Station Master.

***

A copy of the Railway Board’s letter File No. PC-VI11/2026/1/7/5/2 dated 12.05.2026 on
the above subject is enclosed for information, guidance and necessary action.

Railway Board’s letter dated 09.10.2003 (RBE 177 / 2003) is enclosed for reference.

rera/Encl. 23 pages Digitally signed by \ P
CHILAKALAPUDI ANJANI KUMAR s Np
'Date: 2026.06.05 08:37:54 +05'30 e

eI FHATL ot siraawT/Asst Personnel Officer / IR & Trg.
ﬁ‘ﬂ'ﬂ%‘l‘f@r/For Principal Chief Personnel Officer

gfafert@/Copy to: The General Secretary/SRMU

The General Secretary / DREU

The General Secretary/AISCTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website.
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GOVERNMENT OF INDIA (9T §GRN)
Ministry of Railways (X6 §3Te19)
Railway Board (3&9 91)

File No. PC-VII/2026/1/7/5/2 New Delhi, Dated:  12.05.2026

The Principal Chief Personnel Officer,
All Indian Railways and Production Units,
(As per mailing list)

Sub: Merger of cadre of Yard Master and Traffic Inspector with unified cadre of
Station Master

Ref: Board’s letter No. PC-I11 /2003/CRC/6 dated 09.10.2003 (RBE 177/2003)

Kindly refer to Board’s letter bearing RBE 177/2003 wherein it was decided that the
category of Station Masters/Asst. Station Masters, Yard Masters and Traffic Inspectors should be
merged with one unified cadre of Station Masters/Asst. Station Masters.

2. In this context, it has been observed in the office of Railway Board that the designations
of Yard Master and Traffic Inspector are still being used in the field and in the HRMS system
despite their merger with the cadre of Station Master, This is resulting in administrative
problems regarding classification of these cadres and grant of allowances like Dress Allowance.

3. In view of the provisions of RBE 177/2003, it is advised to immediately stop using the
older designations of Yard Master and Traffic Inspectors and replace the same with that of
unified cadre of Station Master so that no further confusion is created. Necessary changes may
also be made in HRMS system for these personnel.

4. This issues with the approval of competent authority.

(Ja¥a Kumar G)
Joint Director, Pay Commission & HRMS
Railway Board
(Ph. No: 011-47845125)
(e-mail: Java.kumarg@gov.in

Room No. 314, COFMOW Building, Tilak Bridge, New Delhi-110002
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RBE No.177/2003
New Delhi, dated 09-10-2003
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- As a ramlt of the review undertaken on the bass of

tnd mmmm it bas beon decided with the
wﬂufﬂuhﬁduthuthnﬁrwp 'C’ & "D’ eatepories of staff as indioated in-the
Annexures to this letter shiould be restractured in socordanoe with the revised pecetntages -
indicated thersip, mwmmumwmm

muhmcuyuﬂwuhnyndhudm
Mim, 1. This restructuring of cadres will be with reference to the
 (oreimaftyr reforred to snctioned cadre strangth as on the date following the date or
as cut-off dats) : which the cadres in the offices of new Zonal
: Divisions are closed. The bencfn of
rectructuring will be restricted to the persons who are working

_ : in a particular cadre on the cut-off date.

Applicabiity to 2. These orders will be applicable on the regaisr cadr..
various cadres (cclinding rurplus & supernamerary posts) of the Open

2.1
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Pay Fiatiew (Rule 3. S

1313 (FR 22)-RII)

and fillng wp of the
vRcRuties

service in ench grade

ummeher of peets

Minlmum years of 8.
Basic functions, duties 7.

-ﬂnmﬁmtuﬁmulhuuldbehﬂowtd In other words,

residency period prescribed for promotions to  various
categaties sbould not be relaxed.

Since the cadres as detailed in the sanexures to this lotter are
being restmictured - on  functionsl, opecatiomal and
adminisirative considerstiony, the posts being pleced in higher
scalos of pay us a result of restructuring should include the

duties ad rupunﬁblliﬂu of grester importance.

prﬂarmiunaofthuammwﬂmthemmb:ufpnm
exigting in any grade in any particular cadre exceads the
mmber admigsible on the revised percentages, the excess may



for the relovant categories in the enclosed

be allowed to contimie to be phased out progressively with
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. the wmestion of the posts by the existing incumbents,
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from amongst the optes St Clerks of Personnel Department

-in grade Rs 4500:7000 with three years of service in the grade

dﬁﬂﬂmﬁﬁ%ﬂﬁamhﬂhﬂﬂduwm

- atnisctions - *cottaited ™ in” . Board's lotter Hﬂ.E(NG)-

mmm dated 12-07-02"
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Muwwsipummmmt-mm

& unified "cadré “of Signaf Maintainers {otroduced The

| mmswmwluﬁmmmuniﬁ%

1.

. cadre of Signal Maintainers.

mwmﬁmmmﬁm

- of Ministerial staff, Personnet Inspectors and Depot Material

is subject o the introduction of direct

| 'fwumnqminthutm After implementation of the
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in accordance with the revised percemtage
dimihmmofpummﬁlmmthawmdoﬂ,the
vacancies ariging in these categories on of after the cut-off
dmahmndheﬂlledthrmahd:rmmmnunmtmﬂnmm

‘indicated hereunder:-
An clement ofdmﬂnmmnntofsrmmmtlua

' _thlnSMmlrhlhqllnnwbgmimdlmdnthelwdnfDﬂim

| -Supmmmdunﬁr]lm ¢ pay scale Ra.5500-9000 in the
) Eltlhhllmmthut

lishment & other than

moluding Accounts) to the extent of 20%
of the posts. The remgining 80% of the posts in grade
R4.5500-9000 shall coptiug to be filed by promoticn of staff
hmmmmnsmuwmmm
force. .
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- quslification of degres in Enginearing in any discipkne. The

30% of the posts shall comtimue 10 be filled by

- peototien of sl from the lower grade of Ra.5500-5000 as

Gatemen Eagy) 1

par procedure in force,

As a remult of implementation of this restmaciuring, more
.nm-umwmmuumﬂuhhmmmm

! grade of this Henceforth, therefore, the posts of
" Geternen (Engg ) hwmmmz?sn-mu

Upgradation of the 13(s)
- penty of Superviser
(erstwhile Mistries)

maﬂrhmhmunﬂhhl&yofﬁmm(ﬂm)m
rotation’of the existing staff specially those who are working,
as much, for & long period, the Trackmen etc, at the time of
thelr promotion t0 grade Ra.2750-4400 should be posted as
Gatemen (Engg ) subject to their fulfllling the requiremeat of
Mbdmdiulﬂndudmdimlwdm uper

&ﬁjaﬁtumlhmufl'u‘n-lﬂzbebw lﬂﬂ!poluuf
Supervisors (erstwhile Mistries) in grade Re4500-7000 +
Re 100 Allowance (excluding Supervisors (P.Way)
shoukd cabloc be to the posts of Junior Englneer
Gr.1l tn the pay scalp of Ra.5000-8000 and marged with the

cadre of Technical Supervisors with its spread
effect in higher grades Rs.5500-9000, 6500-10500 & 7450-
11500 s per the revised percentage distribution of posts

" prescribed for Technical Supervisors in these orders,

13()

In case of Supervisor (P.Way), the posts being held by the
erstwhile PWM) supervising more than one gang upto a
maximum of 17.26%. of the senctioned cadre of PWMs ahall

* be upgradéd o and Desged with the posts of Junior Engineer

(P Way) GrIl in the pay scale of Ra.5000-8000 with its

13.1

Procedure for fitinent 13.2

()

spread effect in higher of JE-I, SE & SER in grades

* Rs.5500-9000, 6500-10500 & 7450-11500 respestively, aa
‘per the revised perventages prescribed for Tachm‘u!
 Supervisors in these orders. B

The fnancial implications involved in the npg'ldttmn
wwby(ljk{b}mmuhnﬁmbym:ﬂ

wﬂof&mmufquﬁﬁmmuhe

Thephmnﬂofthnmingmwmbem:ndﬂbaw“
per the procadure given below:-

mmmmdmmww
(inchuding Supervisors/P. Way to the exent of upgradation of

Shan Preavl .
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Pin pomting of posts . -

B

mmtmmrwu)mmupm
Rs.5000-8000 shall continue to hald the post in the

ifing. grade Rp4500-7000 + Ra.100 SA aa personsl to

- ‘them. To this extoot, the poss upgradod 1o grade Rs.5000-

8000 will. be opersted in the lower grade Rs.4500-7000 +

~ Ra100 SA tlll the existing incumbents vacate the same by

wiy of promotion, retinement etc. On vacation of the posts,
the sams shall muomstically be opersted in grade Rs.5000-

The remaining posts of Supuﬂlqn (?lej, arsrwhile
PWMs which are not to be upgraded iid. shall contieve 10 be

- owmdmhmmmafm,ﬂnﬂdhm

. # “Track Supervisor’.
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-m&mmmbmsnfthnpondw

(P.Way) redesignated as * Track Supervisor’ shall coatinue 1o
mhmofpym4suu-m+mlms;\um
to them, the future incumbents to the post of ¢ Track

" will be in the puy scale of Rs.4500-7000 without

- Superviser
: -thesmauomuofm 100/,
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Dhmmmmumthuppﬁmbhwtha
additional posts arising out of these restructuring orders as on
the cut-off dite. ‘The direct recruitment percentage will spply

. for bovmal Yacencied #rising on o after the date following the

7 cutdifdatel” Also the direct qmuéﬁ:hm
togsiisehrig

p!uthnathnm-qﬁ‘dn'awu
msﬂdﬁmmﬂnkemwph-pdmthn
additional posts ariting out of this restructuring #s per
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Re-organisation of
Zonal
Divislony:

- 18,

19,

to do so from the category itself, the matching savings should
ummwwumwmlmt
But before resiructuring the cadrs a3 poc the. revised

percentage distribution of posts, matching savings will
have t0 be empured 2ad if the Departssent/Raliwagy are
m-mummmmmm

- categery/dopariment wil aet be reetructured.

effecting surrender of posts of equivalent finaccial mue,:he'

'Diie to re-organisation of Zonal Railways/Divisions cadres

are in & fukl sivuation. It may, thavefore, take some time for -
the cadres in the headquarter offices of New Zotws and New
Divislons io stabilise. In the circumstances, new Zonal
Railways are required to ensure that the siaff tranxferred to

offices of aew Zonal Railwayw/new Divisions are
nutmmdtdthdouhhbmﬂtnfmﬁum In case an

employee has been given the benefit of restruchuring on the
old ) railway in terms of these orders, be will not be
benefit of restructwring egain on the headquarier

the
of new Zouﬂnﬁwmniviﬁom,hmhﬁ
o !
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- Ammusl review' ‘ ZDAI pur mmm -contained in DBoard's letter
N . No. PC.TI/91/FP-2 .dt. 08.10.2002, the Annual Reviews for
Mmmd:mhmofmlmﬁrwwamh:
_cotducted  from 01-04-03 taking into account the cadre
- strength ag on 01.04.2003. Tt has now becn decided that the
noxt Annusl Review will be undertaken from 01-04-2005
mmmmmmummm The. - -
Annual reviews, wherever conducted siready as per
1nm=uuﬂd|t:lﬁl—’lﬂ-ﬂimllmtb¢undma
Kmﬂlywknawlodproulpt _
Hindi version will foliow. R -
DA:Annexures-A fo K with key. . . . Director, Pay Commission - II
© (14'sheets) L .+ - Railway Board
* NoPC-II/2003/CRC/S - . New Deili, dated 09-10,2003
Copy (with 40 spares) forwarded to ADAY, Railways, m%
_ (3. Suman)
_ _ . Fur,lencul Commissioner, Railways.
mm-mmmrs o " NewDelhi, dated 05-10-2003

(1) Thé FA & CAOs, A.‘Illnduulimlwl, CLW, DLW, DCW, ICF, RCF, RWF, Metro Rail,
Kolksta; MTP(R), Dethi, Muibai, Chennai, CORE/Allshabad, (b) FA & CAOs
{Comstruction), N.F. Raﬂwayuﬁﬂauﬂmkuiwny Bu:sllore

G}TMEMMM{F'MRDSMW o

(a)mraykﬁmmww Mmmofﬂulm(lnlmﬂouﬁ)

(4) ThCammuudnu Rjﬂmy&ﬂtyhﬂnow o

B -behﬂPﬂkl!h)‘ .
. Director, Pxy Comutisaion - I
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Annexure ‘A’

Annexure ‘B’
Annexure ‘C’

Annexure ‘¥

Annexure ‘G’

Annexure ‘T’

Annexure ‘¥

Amexure ‘'K’
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Transportation Traffic Department.

- do -
Transportation (Power) Department.
Traffic Commercial Department.
Medical Department
Staff common to All Engineering Departments
inclding Workshops — Technical Supervisors,
Drawing & Design staff and Artisan staff.
Accounts and Cash & Pay Departiment.

-do- -
Signal & Telecommunication Department.
Civil Engincering Department (Trackman

Categorics common t¢ more than one
Department.

Stores, Personnel & Statistical Depa:mm and
Hindi staff.

EDP Centres
Sl Poma L
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ANNEXURE ‘A’ (i}

STATEMENT REGARDING RESTRUCTURING OF GROUP
}C° & D STAFF OF TRANSPORTATION TRAKFIC

rCATEGORY GRADE | EXISTING | REVISED
i (Rs.) %AGE | %AGE
" Stafion Masters/ Assistant 7450-11500 6.5
- Station Mastes 650010500 22
f 5500-9000 30
| 5000-8000 33
45007000 8.5
Train Clerks 355009000 | 20 30
- 5000-8000 | 30 36
/ 4000-6000 25 17
30504590 | 2% 17
Traffic Controliers 7450-17500 | 30 37
i 6500-10500 | 55 48
$500-9000 | 15 1
| Shunting Masters/Jamadars 5000-3000 | 35 5
40006000 | 75 50
/L Pointamen/Levermen/Shuntmen | 3030-4390 75 T
26504000 | 25 17
/ Cabinmen 4000-6000 25 50
30504590 | 75 50

=  Tost Nots: The rovised

ER

N e

\

P,’.p-’"'
—

poroeniage distribution of posts will be made applicebic in the unified cadre &8
pes the peovisions commited in Pam-10,1 of the covering letter.
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STATEMENT REGARDING RESTRUCTURIN G OF GROUP

CATEGORY GRADE | EXISTING | REVISED
Rs.) %AGE %AGE
/kil Guards 5500-9000 100 100 |-
Passenger Guards 5500-9000 20 2? 7
/ 5000-8000 80 73
Goods Guards 5000-8000 26 77
/ 4500-7000 80 n
Assistant Guards/ Brakesmen 4000-6000 20 27 T
7] 30504590 80 73
Group ‘D’ Staf - Traffic 3610-3540 65 7
2550-3200 35 23
. { Cooks (Mochanical/Traffic | 4000-6000 i 77 -
/' | Running Rooms) 3050-4590 45 46
L 2650-4000 40 27

aad P”"“'""‘Q. -

-
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STATEHENT REGARDIN G RESTRUCI'URING OF GROU?

CATEGORY GRADE EXISTING { REVISED
Rs.) %AGE %AGE
- | Maj} Defvers {Smt. 6000-9800 100 100
a | Majl & Bxpress
only)
/ Passenger Drivers/ 6000-9800 20 27
Motormen 5500-9000 80 73
(All Passenger Trains &
EMU service cnly) |
Goofls Drivers $500-5000 3 77
{All Goods Trains) 5000-8000 80 73
| N o
/| $bunting Privers 5000-8000 20 @ L b
4000-6000 80 3
A /| Dieael Assistanie 3000-6000 % FONE
D WA /| Blectrical Assistants 30504590 30 73)7
J Loco Rusning Supervizor | 745611500 . 65
- 6500-10500 : 35

o

\ \T
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ANNEXURE: *C’

STATEMENT REGARDING RESTRUCTURING OF GROUP
C & °D° STAFY OF COMMERCIAL, DEPARTMENT

CATEGORY GRADE EXISTING REVISED
(Ra.) YAGE %AGE

Commercial Clerks 6500-10500 8 12
including Weigh Bridge 5500-9000 12 13
[ Clerks 5000-8000 25 25
4000-6000 s 28
32004500 20 17
Ticket Checking Staff 6500-10500 8 12
5500-9000 12 18
5000-8000 28 25
4000-6000 35 28
3050-4590 20 17
Enquiry cum Reservation | 6500-10500 8 12
 Clerka (ECRC) 5500-9000 12 18
7/ 5000-8000 40 35
4500-7000 40 35
Commercir] Inspectors, 7450-11500 30 30
. Commercial/Claims/ 6500-10500 30 32
/ Rates/R&D/Marketing 5500-5000 15 13
Inspectors 5000-8000 25 25
Legal Staff 7450-11500 70 75
6500-106500 30 25
Group ‘D’ Staff - 2610-3540 65 77
Commercial 2550-3200 35 23

Sd P ar

N "
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CATEGORY GRADE EXISTING | REVISED
Rs.) %AGE *%AGE
Chemisty/ Lab. Supdts, 7450-11300 5 9 -
6500-10500 15 25
5500-9000 45 36
$000-8000 35 30
Pharmacists 7450-11500 5 10
6500-10500 5 10
5500-5000 30 315 ~
5000-8000 30 25
4500.7000 30 20
Nurses 7450-11500 5 10
650010500 30 35 7
$500-9000 35 35
5000-8000 30 20
X-Ray $500-9000 15 24
5000-8000 15 28 7
4500-7000 50 33
4000-6000 20 15
Cooks (Medical) 5000-86G0 5 9 P
4000-6000 20 31
3050-4590 35 30
2650-4000 40 30
Hospital and Conservancy | 2750-4400 5 15
Staff (Medical) 2650-4000 15 30
2610-3540 45 10
2550-3200 35 25
Hospital Attendanty/ 2650-4000 35 4
Ayahs 2610-3540 40 39
2550-3200 25
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STATEMENT REGARDING RESTRUCTURING OF GROUP
‘C’ & D’ STAFF COMMON TO ALL ENGINEERING

CATEGORY GRADE EXISTING | REVISED
Rs.) *%AGE %AGE
Technical Supervisor 7450-11500 17 18
6500-10500 28 29 —
5500-5000 25 24
5000-8000 30 29
Artigan Staff 5000-8000 5 8
4500-7000 s 41 /
4000-6000 30 26
3050-4590 30 28
Artisan Helpers 2650-4000 80 37
(Including C&W 2550-3200 20 13
Safaiwalas)
DrawingDesign Staff 7450-11560 4.5 15 1N
6500-10500 385 A 1 .3~ | 7
5500-9000 I 25
5000-8000 30 " 30
4000-6000 10¢ -
* o be surrendarad
(grade to be sbolished)

L
| ¢

*%  Theas percesiages will be with reference o cadre sirength ae an the axt-off dale. The percontage of 30 in the grade
Ra.3000-8000 shall by renchad whee all pogis it grade Ris. 4000-6000 heve been worlond off as per the procsdure autlined
in Board’s lotier No PC VI3 1/3 daied 28-09-98 & 26-04-2000. =k P Q
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ANNEXURE- ‘¥’ (i)

STATEMENT REGARDING RESTRUCTURING OF GROUP

0 STAFF OF ACCOUNTS & CASH & PAY DEPARTMENT
CATEGORY GRADE EXISTING | REVISED
(Rs.) %AGE %AGE
Stock Verifiers 650010500 30 35 P
5500-9000 80 65
Finger Print Examiners 6500-10300 | 15 25 P
5500-5000 50 50
5000-8000 35 258
Cashiers (Non- $500-9000 20 35 e
Supervisory) 5000-8000 60 50
4000-6000 20 15
Shroffs 5000-8000 25 39 e
4000-6000 40 38
3050-4590 35 23




Novth Eastern Riy. 8 17 i1 3 i7
Northeast Fromtic Rly 10 i 14 1 3 4
Southern Riy. 3 18 3 19 12 3
South Ceatral Riy. i3 9 2 i8 3 34
South Eastern Rly. 20 i 34 25 9 %
Western Riy. 11 ! is 12 3 T;
North West Rly. 8 7 15 10 5 15
Fast Coutral Rly. 8 5 13 10 3 13

Tetnl 14 ’. ) 173 73 s

=/ 3
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ANNEXURE-'G'

STATEMENT REGARDING RESTRUCTURING OF
GROUP ‘C’ STAFF OF SIGNAL &

i TCMa/WTMSs 45007000 50 53 ~
/ 4000-6000 25 20
3050-45%0 15 1
PTelephone Operators 6500-10500 4 3
55009000 11 21 -~
5000-8000 25 28
4000-6000 35 26
3050-4590 25 17
Cipher Operators 5500-9000 50 65 -
/ $000-8000 50 35

» FostNewn: mmmmﬂm}mhmﬁw in the anilfied cadrs as
per the provisions commined in Pata-10.3 of the covering letter. Q
K
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ANNEXURE-'II

STATEMENT REGARDING RESTRUCTURING OF
GROUP ‘C’ & ‘D’ STAFF OF CIVIL/ MECHANICAL

Trollymen(inciuding S&T | 2650-4000 55 40
Trollymen) Gatemen/ 2610-3540 25 I8
Watchmen
CMT 7450-11500 30 37
§500-10500 30 33 rd
5500-9000 25 20
/ 5000-8000 15 10
Malis* 2650-4000 - 65
2550-3200 . 35
*Malis working in various departments shoukd be placed under the control of
Civil Engineering Department.

e
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STATEMENT REGARD]NG R.ESTRUCTUR]NG OF GROUP

CATEGORY GRADE EXISTING REVISED
R} %AGE %AGE

Ministerial Staf¥ 7450-11500 2 4
(Estt. and other than Eatt. | 6500-10500 6 8
exchiding Accounts Staff) |  5500-9000 12 16
5000-80060 25 29
4500-7000 35 23
3050-4590 20 20
Typists® 6500-10500 3 i3
5500-5000 12 16
5000-8000 25 29
4000-6000 K2 23
3050-4590 20 20
Racord Sorters/ Lifters/ 2750-4400 - 50
Suppliers/ Finders/ 2650-4000 . 50
Packers 27504400 - 50
26304000 - 50
Mise. Group ‘D" Staff 2610-3540 65§ 77
: 25503200 35 23
Safarwaias (Excluding | 26504000 30 43
Hoespital & Conservancy 2610-3540 45 30
Staff & C&W Safaiwalas) | 2550-3200 35 25
Peons/ Jamadar Peons 2610-3540 40 53
(All Depertments) 2550-3200 &0 45

* Ponl okt~ Boand's letter No.BE(NG-1/92/CDH ot 17-07-97 should be iyt in. view witlle sestractacing

the cadre of Typlets.

Sadrrnd
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ANNEXURE-J’

STATEMENT REGARDING RESTRUCTURING OF GROUP
‘C’ STAFF OF STORES, PERSONNEL & STATISTICAL

GRADE | EXISTING | REVISED
(Ra.) %AGE %AGE
Depot Matecial 7450-11500 5 10
Superi 6500-10500 20 30
(Erstwhile Ward Keeping |  5500-9000 1§ 30 ~
Staff) 5000-8000 40 30
Personnel Inspectors * 7450-11500 5 10
6500-10500 30 40 -
5500-9000 40 30
5000-8000 25 20
Statistical / Publicity 6500-10500 35 50 -
Inspectors $500-9000 40 30
5000-8000 25 20
Hindi Staff 6500-10500 14 25 P
5000-8000 21 30
4500-7000 65 45

»  Foot Netx: The revised

distrilwaticn of posts will be made applicshie tn the unifiad oadro as
por the provisions contined In Prrs-10.2 of the covering leoer.

et Pl D
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ANNEXURE-K’
STATEMENT REGARDING RESTRUCTURING
OF GROUP ‘C* STAFF OF EDP CENTRES
CATEGORY CRADE | EXISTING | REVISED
(Rs.) *%AGE ‘% AGE

EDP Staff 6500-10500 3 1
5500-9000 12 17
5000-8000 25 35
4500-7000 55 37

Console Operators 6500-10500 60 73 -
5500-9000 40 27




