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RBE No. 77 /2026

HRAIRHFR/GOVERNMENT OF INDIA
YAHATTA/MINISTRY OF RAILWAYS
XAAEIS/RAILWAY BOARD)

No. E(NG)1/2026/PM5/2(E-3535816) New Delhi, dated: 25 .09.2026

The General Manager (P)
All Zonal Railways/PUs
(As per standard mailing list)

Sub: Merger of existing Artisan Staff Cadres of P-Way into a common
cadre of Multi-Skilled Track Technician (MSTT) — reg.

Railway Board had constituted a committee vide Order No. ERB-1/2026/23/03
dated 27.02.2026 to examine and suggest merger of the existing Artisan Staff Cadres

of Permanent Way (P-Way) into a common cadre of Multi-Skilled Track Technician
(MSTT).

2. The recommendations of the Committee, have been examined in Railway Board, in
consultation with the Federations (AIRF& NFIR) and the following phase-wise course
of action has been decided:

A. PHASE-I

a. The Artisan Cadre of P.Way as a whole, with all of its existing incumbents,
may be merged into a common cadre of Multi-Skilled Track Technician
(MSTT) with inter-se seniority of incumbents in various grades of the merged
cadre being decided in terms of para 302 of IREM read with Para 314 of IREM.

b. The newly formed cadre of Multi-Skilled Track Technician (MSTT) may have
a four tier structure of posts and functional designation as below:

(i) Technician (Track) Grade 1II — Pay Level-2, consisting of all merged
posts of P-Way Artisan Staff in Pay Level-2.

(ii) Technician (Track) Grade Il — Pay Level-4, consisting of all merged
posts of P-Way Artisan Staff in Pay Level-4.

(i) Technician (Track) Grade | — Pay Level-5, consisting of all merged posts
of P-Way Artisan Staff in Pay Level-5.

(v)  Senior Technician (Track) — Pay Level-6, consisting of all merged posts
of P-Way Artisan Staff in Pay Level-6.

c. The promotional avenues of the various levels shall be as under:

i) Technician Track Grade I1I in Pay Level 2 — 25% Direct Recruitment
through RRB, 50% Promotion Quota (Seniority-cum-Suitability with
suitability being adjudged through Trade Test) from Track Maintainer
IV (Pay Level 1), Track Maintainer IIl in Pay Level 2 and Assistants in
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d.
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L-1 of Engineering Department with minimum 2 years of regular service
and 25% LDCE (Selection) from Track Maintainer IV (Pay Level 1),

Track Maintainer I11 in Pay Level 2 and Assistants in L-1 of Engineering
Department with education qualification as laid down in Apprentices Act
with minimum 2 years of regular service.

ii) Technician (Track) Grade II in Pay Level 4 — 100% Promotion Quota
from Technician Track Grade IlI to be filled on seniority-cum-suitability
basis with suitability being adjudged through Trade Test, having a
minimum of 2 years regular service.

iii) Technician (Track) Grade I in Pay Level 5 — 100% Promotion Quota
from Technician Track Grade II on seniority-cum-suitability basis, with
suitability being adjudged based upon assessment of APARs, having a
minimum of 2 years regular service.

iv) Senior Technician (Track) in Pay Level 6 — 100% Promotion Quota
from Technician Track Grade 1 on seniority-cum-suitability basis, with
suitability being adjudged based upon assessment of APARs, having a
minimum of 2 years regular service.

The educational qualification for Direct Recruitment to Technician (Track) will
be as under:

Matriculation/SSLC plus ITI from recognized institutions of
NCVT/SCVT in the trade of Welder /Welder (gas and electric) / Welder
(Structural) / Welder (Pipe) / Welder (TIG / MIG )/ Welder (Fabrication
and fitting) / Forger and Heat Treater / Foundry Man/ Pattern Maker /
Moulder (Refractory) /Fitter / Electrician / Electronics Mechanic /
Instrument Mechanic/ Mechanic Mechatronics / Mechanic Diesel/
Mechanic (Motor vehicle) /Machinist / Machinist Grinder OR
Matriculation/SSLC plus course completed Act apprenticeship in any of
the trade(s) mentioned above.

e. Senior Technician (Track) in Pay Level 6 would be eligible for promotion to JE

P-way both against Departmental Promotion Quota and LDCE Quota provided
they fulfill the prescribed educational and service criteria in terms of RBE No.
120/2014 and RBE No. 72/2021 respectively.

f The medical standard of the cadre of Multi-Skilled Track Technician (MSTT)

g.

shall be B-1. The existing employees of artisan cadre of P Way who are of
medical category below B1 may be sent for re-medical for B1. If the medical
standard of any of the existing employees of artisan cadre of P Way is found to
be below Bl after re-medical, the concerned employee after merger may be
allowed for activities suitable for his/her revised medical fitness during service

period.

The proposed post of Technician (Track) will not be suitable for Persons with
Benchmark Disabilities (PwBD) having the following disabilities:
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(i) Visually impaired i.e Blind and Low Vision (VD)
(ii) Hearing Impaired i.e Deaf and Hard of Hearing (HI)
(iii) Locomotor Disabilities (LD)
(iv) Oculus Dexter (OD)
(v) Muscular Dystrophy (MD)

h. Training module for cadre of Multi-Skilled Track Technician (MSTT) cadre
will be devised as per extant procedure covering various areas of activities like
welding, black-smithy, operation of various small track machines, safety at
worksites including personal safety, protection of track ete. Specialized training
in Alumino-Thermit of rails will be imparted at Thermit Portion Plant,
Lucknow or Thermit Welding Training Center, Vijaywada as per the laid down
procedure. Further, on job field training will also be provided. The detailed
modules, including time frame for training is to be prepared and approved by
the competent authority as per extant policy on the subject.

i. The newly proposed category of Technician (Track) will need to be incorporated
in HRMS by CRIS for enabling updates in the Cadre Management Module as
well for MPP related activities such as transfer, surrender/redistribution of
posts, and change of category, etc.

B. PHASE - 11

(a) The total cadre strength of the cadre of Technician (Track) with multi
skilling may be increased up to 15% to 25% of the sanctioned strength of the
Track Maintainer cadre. The actual percentage may vary from Division to
Division based on traffic density, other working conditions and functional
requirements and shall be decided by the concerned Zonal Railways.

(b) All Track Maintainers who are eligible for promotion as on the date of issue
of the notification will first be given one chance for promotion within the Track
Maintainer cadre.

(c) Once promotions of eligible existing Track Maintainers have been
completed, the remaining vacant posts will be transferred/redistributed to the
newly formed cadre of Technician (Track) with multi skilling to the required
extent in terms of RBE 54/2022.

(d) The resultant cadres of Track Maintainer and cadre of Technician (Track)
with multi skilling may be restructured in terms of extant provisions to ensure
that their grade-wise percentage distribution remains aligned with the existing
percentage distribution of respective cadres. The percentage distribution of the
new cadre of Technician (Track) with multi skilling may be kept at par with the
percentage decided after cadre restructuring with respect to other artisan cadres.
While for the time being, the percentage distribution of the cadre of Technician

(Track) with multi skilling may be kept as recommended by the Committee
may be kept as below: -
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Multi Skilled category of Technician(Track)

Category Pay Level|Percentage Distribution
MCM/Sr.Tech -6 20
Tech-1 5 20
Tech-11 4 30
Tech-111 2 30

e) The said percentage distribution may be reviewed and aligned with the
percentage distribution to be adopted for other artisan cadres consequent to the
finalization of the ongoing cadre restructuring exercise.

3. Zonal Railways are, therefore, requested to take necessary action for
implementation of the above provisions and to undertake the requisite exercise
regarding merger of the existing P-Way Artisan Cadre, strictly in accordance with the

above provisions and extant instructions.

4. This has the approval of Chairman and CEO, Railway Board.

Please acknowledge the receipt

Hindi version will follow
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(Sanjay Kumiar)
Dy. Director/Estt.(N)
Railway Board
Ph. No. 011-23047197
E-mail 1d- sanjay.kumar6@gov.in
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No, J(NG)I/2026/'M 5/2(1-3535816) New Delhi, dated: 25 ,09.2026

Copy forwarded to:-
l. 'l'lu:‘(immrul Secretary, AIRIF, Room No.253, Rail Bhawan, New Delhi (35
2 :i“l)ll:f"é?l)'..lH:l‘ﬂl Gecretary, NFIR, Room No.256-E, Rail Bhaw

al Council & gecretary/Staff

copies).
| Council & Nation
d, New Delhi (60 spares).

3. All Members/Departmenta
Side, National Council, 13-C, Ferozeshah Roa
New Delhi (5

4. I'he Beeretary General, FROA, Room No.256-A, Rail Bhawan,
hawan, New Delhi (S

an, New Delhi (35

spares),

5 The Secretary General, IRPOFR, Room No.268, Rail B
spAres),

6. The Becretary, RIIBS Group ‘A’ Officers Association, Rail Bhawan, New
elhi.

7 The Secretary, RIBSS Group ‘B’ Officers Association, Rail Bhawan, New

Delhi.

4 The Secrelary, Roilway Bonrd Ministerial Staff Association, Rail Bhawan,
New Delhi.

). The Becretiry, Railway Board Group ‘D’ Employees Association, Rail
[hawan, New Delhi.

10, The General Seerelary, Al Indin SC&ST Railway 2
[Rail 13hawian, New Delhi,

11, The General Seeretary, Al Indin OBC Railway [smployees
frederation/Associntion, Rail Bhawan, New Delhi,

X

mployees Association,
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for PED(IR)/Radilway Board
Advisor/ MR, PS/MoBR(R),  MoBR (8), EDPG/MR, OSD/MR,
OB/ Coord /MR

1940 1o Chairman 0, M(I7), M(Infra), M(T&RS), M(O&BD), Secretary,
D/ IRNB and NG/RPIT,
PSs 1o AM(Comml), AM(CI), AM(CEIS), AM(Elee.), AM(Budget), AM(I),
AM(Meeh.), AM(PIE.), AM(Iroject), AM(PU), AM(Sig.), AM(Stores), AM(Tele),
AM(Trnflic), AM(Worls), AMT&C), AM(Stall), AM(IIR), PED(Vig) and
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P 10 1200/ Bnlety(M), IDCE(P), DCIE(G), TD(E&R), EDIE, EDIE(N),
15HOMIL(W), [ISRE(CY), [NIG(Res.), BDIE(RRI), SDIN(13), ED(RE),
IDI(X)I, DI (X)IT, D), EDINGC), mD(Stat),
D(Works), LDME(Dev.),

1o/ 1rack(M),
[ (Prack /MC), TEDMIE(CHE), ROMI(Tmetion),
KHPC, [BHI(IE), DA, EDV(A), J8(@) and 1G | RPF,

[DIE(C), BDRBIW),
DPC-1, DIGY, D), DOTGITW), DMPP), DEN)I, DIR), DE(D&A), DE(LLY),
ID(OL), JDIERep), JDIERRI), DD(Code Revision), DDELR)L, DDRE(LR),
DL, DDVALP), DDO1], NG, J(Rep)l, B(Rep)ll, E(Rep)lll,
e, 15HCT) 1, 1RRE), pe-N1, POV, Pe-V, BPGAN, B{P&A)I, CI-L,
CPi-ll, Cli-, Bee,(18), Bee, (A1), ls(MPPP), Salety Branch, A/C-111 and Code

[evision Cell,
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